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Executive Summary

In 2010-2011, Prairie Women'’s Health Centre of EHeoee (PWHCE) undertook
an exploratory study in Northern Saskatchewan thighgoal of understanding
Aboriginal women’s employment experiences in thaing sector. The key
purposes of the study were:

» To provide a venue for Aboriginal women to voiceitlperceptions and
experiences of working in mining in Northern Saskatvan.

» To explore the positive and negative socio-econ@ni health outcomes of
employment in mining for Aboriginal women, theinidies and communities.

* To understand the opportunities and challengesartiitment and retention of
Aboriginal women within mining in Northern Saskagefan.

This builds upon the 2009 PWHCE report entitdzbriginal Women’s Employment
in Non-Traditional and Resource Extractive Industrin Manitoba: An Exploration
of the IssuesWhile many of the women in the 2009 study had pasiraining and
employment experiences, they did identify the rieedjreater training
opportunities, the provision of more social suppantiuding flexible childcare, and
gender-designated spaces. They also identifieditinkplace culture, sexual
harassment and racism as challenges to Aborigioaiem being able to benefit
from economic opportunities within these industridhe 2010-2011 study wanted
to see whether these same findings held true forigimal women working in
Northern Saskatchewan.

This current research contributes to a small bonvgrg body of research calling for
a gendered and culturally grounded analysis oéxperiences and effects of
resource extractive industries on Aboriginal wonfamilies and communities in
Canada.

The report has three parts. Following an introdycsection, which sets the context,
it turns directly to the voices of the women. Thaarratives provide insights to their
employment within the field including recruitmetrgining, income, working
arrangements, work culture and workplace healthsafety. Based on these stories,
in the third part we discuss the commonalities @diffdrences with the findings from
Northern Manitoba. It concludes by drawing up a banof recommendations for
consideration.

Recommendations

To facilitate Aboriginal women’s continued and giogremployment in mining in
Northern Saskatchewan, a number of recommendatiaves been drawn up. These
recommendations focus on breaking down the persigender-based barriers that
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challenge Aboriginal women from fully benefitingofn northern industrial
development. While some of these recommendatiarisda tapping into already
existing, top-down industry policies, others colbdmore localized and bottom-up
and would include more in depth conversations witloriginal women employees
for local response.

Training and Employment

» Diversify the training and employment opportunities Aboriginal women
across the sector, in both traditional and nonHicaul jobs.

* Promote Aboriginal women role models in diverse Eyment positions.
Shift Work

* Recognize Aboriginal women’s multiple roles as neo#) caregivers and
employees and assist them with meeting the chadken§juggling childcare and
dependent care with shift work.

Camp Life

* Provide up-to-date, safe and healthy living andkmagy spaces for all
employees.

* Make around the clock healthy food options avaddbl shift workers.

» Ensure that women designated spaces extend begomitaries to include
exercise and activity facilities.

» Institute women-specific recreational and arts-dassivities for off-hour shift
workers.

Work Culture

« Challenge the male-dominated work culture by hirmgre women and
Aboriginal women in supervisorial and manageriaipons.

» Develop and implement zero tolerance policies éxusl harassment and
intimidation in training, employment and camp life.

Workplace Injury Prevention

* Recognize and develop targeted strategies to leéssativersity of shift work-
related injuries and stressors across the sentduding mental, physical and
emotional health.

» Provide on-site health promotion workers, includingounsellor and
nutritionist.

Aboriginal Women’s Employment in Non-Traditional and Resource Extractive Industries in Saskatchewan




Résumeé

En 2010-2011, le Centre d’excellence pour la sdegfemmes - région des Prairies
(CESFP) a mené une étude préliminaire dans le awtd Saskatchewan dans le but
de comprendre I'expérience professionnelle des fesnmutochtones du secteur
minier. Les objectifs clés visés par I'étude étaien

» de fournir un forum qui permettrait aux femmes ahtones d’exprimer leurs
points de vue et leurs expériences professionnelatfs au travail dans les
mines du nord de la Saskatchewan;

» danalyser les résultats positifs et négatifs semdmomiques et en matiére de
santé découlant de I'emploi minier chez les femengschtones, leur famille et
leur collectivité;

« de comprendre les possibilités et les défis liéseatutement et au maintien en
poste des femmes autochtones au sein des minesdldenla Saskatchewan.

Cette étude mise sur le rapport du CESFP publEe8 et intituléAboriginal
Women’s Employment in Non-Traditional and Reso#xteactive Industries in
Manitoba: An Exploration of the IssudBien que I'expérience de formation et
d’emploi de bon nombre des femmes ayant particif#ude de 2009 avaient été
positive, elles ont mentionné qu'il fallait plus pessibilités de formation, plus de
soutiens sociaux, y compris des services de gasisduples et plus de postes
désignés en fonction du sexe. Elles ont aussi Eignee la culture de travail, le
harcélement sexuel et le racisme représentaierdéfissaux femmes autochtones
qui empéchaient celles-ci de profiter des poss#siléconomiques au sein de ces
industries. L'étude de 2010-2011 tentait de déteemsi ces mémes conclusions
s’appliquaient aux femmes autochtones qui travaiitedans le nord de la

Saskatchewan.

Ce projet de recherche actuel contribue & un catpuscherche peu abondant mais
grandissant qui préconise une analyse des expésalas femmes autochtones, de
leur famille et de leur collectivité, ainsi que dgfets sur elles. Une telle analyse
viserait les industries qui exploitent les ressesngaturelles au Canada et serait
axee sur le sexe et la culture.

Le rapport est composé de trois parties. Aprésdtian de l'introduction qui établit
le contexte, le rapport donne immédiatement placecammentaires des femmes.
Leurs témoignages offrent un apercu du travaileddamaine, y inclus le
recrutement, la formation, le revenu, les accoslsavail, la culture de travail en
plus de la santé et de la sécurité au travail.’iBgprant de ces témoignages, on
discute, dans la troisiéme section, les points conmet les différences entre les
conclusions qui portent sur le nord du Manitobaskation se termine en formulant
un nombre de recommandations a considérer.
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Recommandations

Pour contribuer a la continuation et a I'essor'émploi des femmes autochtones
dans les mines du nord de la Saskatchewan, omaf®mun nombre de
recommandations. Ces recommandations portentdimihation des obstacles
persistants et fondés sur le sexe qui empéchefdrteaes autochtones a profiter
pleinement du développement industriel nordiquelgkdale fait que certaines de
ces recommandations comprennent I'acces aux pasiindustrielles descendantes
et actuelles, d’autres pourraient avoir un caragbéus local et ascendant, et
incluraient des discussions plus approfondies sagfemmes autochtones
employées qui serviraient a susciter une réportsgdo

La formation et ’emploi

» Diversifier les occasions de formation et d’emgldintention des femmes
autochtones dans tout le secteur, y compris leepaaditionnels et non
traditionnels.

* Mettre en valeur les femmes autochtones qui sedentodeles de réle dans
divers postes.

Le travail par quarts

» Reconnaitre les multiples roles des femmes autoehta titre de meres de
famille, de fournisseuses de soins et d’employétees aider a bien
coordonner leurs roles de sorte a ce qu’elles enisgir a la garde
d’enfants, des personnes a charge tout en travigilir quarts.

La vie dans les camps miniers
* Fournir un logement et un lieu de travail modersésuritaires et sains a

tous les employés.

» Assurer que les travailleurs de quarts aient de@limentaires sains a leur
disposition 24 heures sur 24.

» Assurer que les locaux destinés aux femmes comenemius que les
dortoirs pour y inclure les salles d’exercices’attivités.

» Organiser des activités récréatives et artistiguigatention des femmes qui
ont terminé leur quart.

La culture de travail

» Contrer le milieu de travail & prédominance maseuén embauchant un
plus grand nombre de femmes et de femmes autochtiames des postes de
supervision et de gestion.
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+ Elaborer et mettre en ceuvre des politiques deaiobér zéro contre le
harcélement sexuel et I'intimidation liées aux\tds de formation,
d’emploi et de vie de camp.

La prévention des blessures sur les lieux de travail

* Reconnaitre et élaborer des stratégies cibléesrpduire les diverses
blessures liées au travail de quarts et aux fastdeistress dans le secteur
entier, y compris la santé mentale, physique ettffe.

» Offrir les services des travailleurs de promotienlalsanté sur les lieux, y
inclus ceux d’'un conseiller et d’'un nutritionniste.
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Part |: Introduction

In 2009, Prairie Women'’s Health Centre of Excelee(lWHCE) initiated an
exploration into Aboriginal women'’s participatiam iesource extraction industries
in the northern regions of Manitoba and Saskatchewa

The first phase involved discussions with nine Adioal women employed,
previously employed or training for work within nimig and hydro in Northern
Manitoba. The result was a report entithtabriginal Women’s Employment in Non-
Traditional and Resource Extractive Industries iaoba: An Exploration of the
Issues.While many of the women had positive training angpyment
experiences, they did identify the need for gre@ning opportunities, the
provision of more social supports including flexhildcare, and gender-
designated spaces. They also identified the wadeptulture, sexual harassment
and racism as challenges to Aboriginal women balvlg to benefit from economic
opportunities within these industries.

As a second phase to this work, PWHCE undertoogterstudy in Northern
Saskatchewan with the goal of looking for commadresiand differences of
Aboriginal women’s employment experiences withisa@rce extractive industries.
The key purposes of the study were:

» To provide a venue for Aboriginal women to voiceittperceptions and
experiences of working in mining in Saskatchewan.

» To explore the positive and negative socio-econ@ni health outcomes of
employment in mining for Aboriginal women, theinidies and communities.

* To understand the opportunities and challengesartiitment and retention of
Aboriginal women within mining in Saskatchewan.

This report contributes to a small but growing bodlyesearch calling for a
gendered and culturally grounded analysis of tipeegnces and effects of resource
extractive industries on Aboriginal women, famileasd communities in Canada.

Literature Review

A recent report entitled “Ramp-up: A Study on that&s of Women in Canada’s
Mining and Exploration Sectar”compiled by Women in Mining Canada, examined
statistical data on the representation of womehemmining and exploration
industries as well as the perspectives of key &iallklers. The study suggested that:
“follow-up, in-depth interviews to probe and obtaxamples of issues in the work

1 Women in Mining Canada. (2010). Ramp-up: A study on the status of women in Canada’s mining and
exploration sector. http://www.mihr.ca/en/publications/resources/Ramp-UPFinal2010.pdf
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context” should be conductedAdditionally, they stated that further research
should include “special focus groups of women in-traditional occupations in
mining and exploratior?”

According to the Saskatchewan Mining Associatiarfimern Saskatchewan is
responsible for the highest amount of mineral patidn in Canady the majority of
which takes place on Aboriginal lands. With anrasatied $5 billion in mineral
production, Saskatchewan has over 25 mines prgsgdrating.

Mining and exploration provide Saskatchewan res&leith approximately 30,500
jobs. The province boasts the highest Aboriginal pauiton in the mining
industry in Canada, making up 20.7% of mining intdusmployee¥ That said
Aboriginal employees are grossly underrepresemenanagement positions. In
2001 only 2% held management positions. Theralamefewer than 2% of
Aboriginal women in Saskatchewan who work in thaimg, oil and gas industries

Gender segregation, that is still apparent in theadian workforce today, is
reproduced in the resource extraction industry.m&fo tend to occupy traditional
gender positions, such as housekeeping, cookiagministrative work, while the
male workers fill the remaining, higher paying teicial and managerial positidhs
1011 |n 2006, while Aboriginal women comprised 14%tué total employees in the
mining sector across the country, only 0.6% heldagament positions

According to the Ramp-Up Report, over 60% of adstrative and cooperative

2 Ibid, p.26.
8 Ibid.

4 Saskatchewan Mining Association. (May, 2009). General Information Fact Sheet. [Online] Last accessed
June 30, 2010 from: http://www.saskmining.ca/info/Fact-Sheets/fact-sheet-general-information.html

® Ibid.

® Prospectors and Developers Association of Car{@640) Aboriginal Affairs and Northern Development,
Aboriginal People and Mineral Exploratiohttp://www.pdac.ca/aboriginal/pdf/1003-aboriginffiaérs-fact-
sheet.pdf, last accessed June 2011

7 Saskatchewan Ministry of Advanced Education, Employment and Labour. (2009). Socio-Demographic
Profiles of Saskatchewan Women: Aboriginal Women. Status of Women Office.
http://www.aeel.gov.sk.ca/aboriginal-women

8Ibid

9 National Aboriginal Health Organization. (2008). Resource Extraction and Aboriginal Communities in
Northern Canada: Gender Considerations.
http://www.naho.ca/documents/naho/english/resourceExtraction/Gender_EN.pdf

10 Status of Women'’s Council of the NWT. (1999). Review of Diavik Diamonds Project Socio-Economic
Environmental Effects Report: Impacts on Women and Families.
http://www.statusofwomen.nt.ca/download/review_diavik.pdf

11 The Government of Canada. (2005). Prospecting the Future: Meeting Human Resource Challenges in the
Mining in the Canadian Minerals and Metals Industry.
http://www.aboriginaltrades.ca/en/files/prospecting_final.pdf

12 Natural Resources Canada. (2009) Statistical Profile: Aboriginal Mining in Canada.
http://www.nrcan.gc.ca/smm-mms/abor-auto/pdf/stats-09-eng.pdf
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services in mining and exploration are held by wontairthermore, women earn
approximately 32% less than male employees in nénmsectof’.

Training for resource extraction positions may dsahallenging for women
seeking to gain employment. Women have a docurdeirt®p out rate much higher
than that of men in apprenticeship programs. Resasited include discriminating
hiring practices, negative perceptions of theilitds, and isolation and harassment
in apprenticeship classrooms and on thé‘johack of awareness about the
opportunities in the industry, few female role migd&ack of flexibility for those

with young families, and distance from home comrtiesiare all cited as
challenges for women pursuing a career in mitiing

The fly-in-fly-out system in the mining industry bl@coming increasingly popular,
which is especially challenging for female workesspecially those with young
families or in low paying positions that have I&sancial rewards for a more
stressful schedul&!’. For women to pursue careers in mining, equalgraybetter
training opportunities are essentfal

Although the history of mining in Canada and itgant on Aboriginal communities
has been widely investigated, research specificatigrding Aboriginal women’s
individual experiences merits fuller examinatiom aliscussion. Promotion and
acceptance of women in non-traditional industrseisniperative and in-depth
knowledge into the specialized needs and workinglitmns for women is
required®. As such, PWHCE has conducted this second exphyratoject focusing

13 Women in Mining Canada. (2010). Ramp-up: A study on the Status of Women in Canada’s Mining and
Exploration Sector. http:/ /www.mihr.ca/en/publications/resources/Ramp-UPFinal2010.pdf

14 Canadian Apprenticeship Forum. (2004). Accessing and Completing Apprenticeship Training in Canada:
Perceptions of Barriers Report. http:/ /www.caf-fca.org/files/access/1-Report_jan04_e.pdf

15 The Government of Canada. (2005). Prospecting the Future: Meeting Human Resource Challenges in
Mining in the Canadian Minerals and Metals Industry.
http://www.aboriginaltrades.ca/en/files/prospecting_final.pdf

16 Costa, S, Silva, A. & Hui, V. (2006). What are the Opportunities and Challenges for Women in Fly-in-Fly-out
(FIFO) Mining in Canada? An Exploratory Study. http://www.womeninmining.net/pdf/fifo_women.pdf

17 Women in Mining Canada. (2010). Ramp-up: A study on the Status of Women in Canada’s Mining and
Exploration Sector. http:/ /www.mihr.ca/en/publications/resources/Ramp-UPFinal2010.pdf

18 Status of Women'’s Council of the NWT. (1999). Review of Diavik Diamonds Project Socio-Economic
Environmental Effects Report: Impacts on Women and Families,
http://www.statusofwomen.nt.ca/download/review_diavik.pdf

19 Ibid
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on the experiences of Aboriginal women workingha tesource extractive
industries in northern Saskatchewan.

Methodology and Limitations

This project was challenging due to getting actessnorthern mine site and
Aboriginal women employees within the industry. AAgh, PWHCE sought out
assistance through a variety of channels to findrigmal women employees who
we could interview off-site. We approached cordatacademia, technical
institutes, the Aboriginal research community, aimg NGO and directly through
mining sector human resources, without any leads.

At that point a PWHCE Board Director based out a$i&tchewan provided us with
the name of an Aboriginal female employee at CAMBE@® was willing to assist
us with the project. Given that the CAMECO mirte svhere she is employed is a
secured zone, with no public access, roads, accalaions, restaurants or stores,
the researcher was dependant on the company fimigston to use their
transportation and camp for the duration of thielfiesearch. Although we relied
heavily on industry to undertake this study, tmgliings in this report have not been
altered to portray the company’s views. Importantlye Aboriginal participant told
the researcher to “be honest” and tell their ssosigch as they were shared with her.

The industry contact secured our access to théerrimine site and identified 10
Aboriginal women in a variety of positions, tradital and non-traditional, who had
agreed to participate in the study. A total ofatigipated in semi-structured in-
person interviews (see Appendix A for interviewdg)i. The questionnaire used in
the Manitoba sister-project was tailored for thigdy. All of the interviews took
place in a private office in the administrationlting of the company. The
interviews were audio-taped and transcribed frontiwh thematic analysis
approach was done to identify themes.

PWHCE recognizes that there are many detrimenthbarerse environmental and
health threats related to mining in Canada andaabrdhese are most often felt by
surrounding Aboriginal communiti&s We are also aware that government and
industry are proponents of the economic spin-aiffs leenefits from resource
extraction. These factors drive industrial develepirdespite environmental, human
rights and Indigenous grassroots opposition. Thasesalso been a push to hire
more Aboriginal men and women in this sector. Bhatvdo those, in particular
Aboriginal women, already working in the industigMe to say about their

20 National Aboriginal Health Organization. (2008). Resource Extraction and Aboriginal Communities in
Northern Canada: Cultural Considerations,
http://www.naho.ca/documents/naho/english/resoutttaEtion/Cultural_EN.pdf
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employment? Why have they chosen to work in minvgsuld they recommend
this industry to other women and Aboriginal women?

PWHCE is not providing an evaluation of CAMECO other mining industries, but
seeks to gain insider perspectives of what ikis for Aboriginal women to work in
the industry generally. Therefore the participamse asked to reflect broadly on
their experiences working in mining, to share thieaughts on the socio-economic
and health outcomes for Aboriginal women, famiesl communities, and to
discuss the opportunities and challenges relatédbtmiginal women’s employment
in mining.

In an effort to maintain confidentiality of the piaipants, the name of the northern
mine site is omitted from this report.

The Women

A total of 8 women participated in the study. Thagged in age from their early
twenties to their mid-fifties and were evenly spitween First Nations and Métis.
All but one had Grade 12 education. Three had gursesecondary education and
one had several technical certificates. All of wamen were employed full-time in
the mining industry at the time of the interviesme had been employed by more
than one mining company over the course of hercaré/hile two of the women
had been working in the industry for under two geéne other six had careers that
spanned up to twenty years or more.

Three of the women were employed in administradive clerical positions, two in
housekeeping and three worked directly in the rlikee of the women held
supervisory positions. While the researcher didastitfor exact salaries, the
women'’s approximate yearly wages ranged from $26t0@ver $100,000. With
the exception of one, all of the women worked ageday-on, seven-day-off,
twelve-hour shift. Only the administrative peopéddpositions did not require a
night shift. All of the women commuted to work \ttee company air transportation.

The Report

This research report has three parts. It begirst®ning to experiences voiced by
the women. Their narratives provide insights tartaeployment within the field
including recruitment, training, income, workingargements, work culture and
workplace health and safety. Based on these stavie next discuss the
commonalities and differences with the findingsiirdblorthern Manitoba. It
concludes by making a number of recommendationsdosideration.

Aboriginal Women’s Employment in Non-Traditional and Resource Extractive Industries in Saskatchewan
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Part 2: Findings

Over the course of two full days, 8 Aboriginal wameere interviewed in order to
understand their experiences and perspectives dangowithin the mining
industry. The following section looks to how thegcame aware of mining jobs,
what training they received, their initial impresss and how their income had
affected them personally.

Employment in the Industry

As discussed in the literature review, mining ld@business in Saskatchewan. For
northern residents, it provides economic opporesithrough employment. There
were overlapping reasons that the women choset¢o #1@ mining industry. Six of
them had become aware of potential employmentamtime through a family
member or a friend. In all of these cases, famigymhers or friends were working
or had worked for the mine. Three of them entehedndustry through a summer
student placement. One of them spoke of hearingtadqgportunities through a
public service announcement on the radio and ansth&d it was just “luck” that
she became aware of a job.

When they were asked why they wanted a job withimimg, three of the eight
women spoke about the financial incentives of tiwstry. While none of them
spoke about “getting wealthy” through mining, trdigl express how it has afforded
them self-sufficiency and financial independencoarfrspouses or parents. The
following quote reveals how one woman saw her @h avay to “not live off of her
parents”.

My income is probably the only reason why I've alijustayed here as
long as | have. Actually it is the only reason. Bdon’t know, well |
don't really like living off of my parents or ‘heyom, | want to go for
supper, can | have twenty dollars’. If | can datliten I'll do it myself.
Like I'm not saying ‘I don’t really want your helput | want to show
[my parents], you know, that | can make it? Othert that, it's given
me the opportunity to do things and not have tp ogl anybody else,
and it feels good.

Another woman commented on how she is gaining ieddence through her
income. Previous to her employment with the industhe had been a stay-at-home
mother in an unstable marriage.

For some reason it kind of made me stronger thaatWwhbsed to be.
Like before, | didn’t have a job. | was living offy husband and | was
being a house mom, and I, | enjoyed my life therafittle bit because
it was a lot of outdoor activities that we did, bstill didn’t enjoy the
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relationship part...[it] wasn’t going good between ared my husband.
Being away from him, | don’t want to be mean ortamg, but it was a
good get-away for me. | thought it would help build relationship,
but it didn’t. [W]e had trouble before | started vking up here. Yeah
so, it helped being away.

In a similar vein, another woman spoke of how shidtk allows her time away
from her family.

| like the week off. | can do whatever | want vatie week off. Plus it's
that time away from, from the, the family? | like time away from my
family, yeah, because...sometimes, there’s lodg@$s at home.

Other women spoke of being intrigued with miningl avanting to try it out as a
potential career. One participant stated,

| just wanted to try the mine life. | know a lotpafople that work in the
mines, like especially in Northern Saskatchewaerd&'l a lot of men
that work up here and there are some women bt anted to see
what it was like to be up here, like, be away ffamily and...then |
came up here and | haven't left.

The physical challenge and demands of the indaseywhat drew another woman
into the mining field. According to her, it is thgrit of it all | think. The blood,
sweat and tears, if you will. I don’t know, it'sugh. And it's tough being the only
chick. And it's tough draggin’ your butt up theissea million times. | just love the
challenge of it”. She went on to say that beinggitsl appeals to her in a job,
“[You're] always on the go. There’s dull moments B0% of the time, you're on
the floor givin’ her, eh? You have to be or elsé Wwél break loose”.

Training

All of the women have had ongoing training in oneni or another, be it formal or
informal, on-the-job, through an apprenticeshighvatsenior co-worker or simply
through observation. Several had also become tsaofenew recruits given their
positions in the mill.

The mill operators talked about the eight differenels, where knowledge is
essentially passed down through the ranks. Oneewxaitited, “There’s a lot of guys
ahead of me. If you don’t know [something] thegt down and teach you and this
is what happens. And they’re really good with paggin the knowledge”.

One woman remarked that she received most of hetshan training through

employment in another mine. She entered the ingusthout any knowledge of
mill processing and learned directly from her codeaus.
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I'd say [my previous job] was my training for hetevent in and |
didn’t know anything. And my crew helped me along, .08-the-job
training, which is the best for me anyhow. | neadds-on [training]. |
need to see to learn it. And that was my stepgimgesto here, which is
perfect, cause | came here with a lot of experienitevas listening
and observing. That's where, that's how | got teevehl am now, you
know?

Despite the appeal of hands-on learning, somearauias raised around the
relationships between new and senior employeesresitard to knowledge sharing.
This holds true particularly with regard to womentezing a male-dominated
workforce.

Well...being in a man’s world. A lot of times, andoesn’t happen
here very much anymore, but when I...was green..d faen are
intimidated by you. [W]hen you're learning, fromwcelders, right?
And when | say elders | mean like higher senigrégple, men who
have been here longer...They won’t show you, theit tearch
you...[Y]ou kind of have to just do your best to suarv

A seasoned veteran in the mill made a similar commeggarding training.
According to her, there has been a shift in knogéetfanslation in the mill. In years
past, it was common for information to be trangdrfinter-generationally”
between senior and junior employees. Now, senigi@yees are asking for an
additional training wage for this role.

| always felt that the operators showed me what #rew, but I'm
finding the newer operators coming in don’t have shme mentality as
we had back in the mid-eighties, early nineties tinad... Cause their
mentality is like, I'm not a trainer, | don’t traiaperators. It's even
gone to the point where one operator actually wasgtairs here to
personnel, to ask them to get the training wagebse they’re training
another operator. Like they just don’t get [it].Ke a trainer didn’t
come out and hold your hand for six months. Likeedmody else
showed you. You know, you have to pass on thammatmn to
somebody else. You know, when you get a new operasite, you
can’'t be out there holding their hand day-in ang/daut, and showing
them everything they need to know. They have to that from other
operators and that's the way it's always been.

Formal workplace training is also on-going. The vemnspoke about taking
Workplace Hazardous Materials Information SysteWsl1IS) and Building a
Respectful Workplace training. Most agreed thas¢heaining practices “were
helpful”.
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Entrance into the Industry — Transition and First
Impressions

The women were asked to reflect upon their trasrsiéind first impressions of the
industry. Was it a welcoming environment, what stoat to them, was there a need
for more supports as they transitioned into thaisf For some, the transition had
less to do with the job and more to do with leavdedpind their home, children and
family supports.

It was tough to be away from my family at firstcofirse. But if |
wanted to make something out of my life, you knmvjust stay in [my
community] for the rest of my life, heaven forlihve it, it's my home,
I'll always love it, but | needed to do somethingyet away. And this
was the opportunity.

*

So when | came here, | was a little scared justbse it was the first
time | was leaving my son and leaving home andadtome for seven
days. That was the most frightening part. But, othan that, my job
basically is the same thing I've done in any ofjoérl’'ve ever done.

*

At first, | didn't like being away from my kids laese they were a little
bit younger. But they’re not that young anymoreeyfte old enough to
take care of themselves. | don’t worry as much amgnBut otherwise
| didn’t like that part being away from them.

Others were fortunate to have friends and relativeking within the mine with
whom they could hang out and from whom they coeédr the social ropes of
camp/mine life.

Actually it was pretty good, cause right away teegple are friendly.
And nice, courteous. And plus | had my cousindppsrt. He really
helped me a lot, [to] get through the fear of pegplist being with me.
| was so shy going for lunch, [but] | had him. Othése | would take
my food upstairs and sit upstairs and eat up thBrg.otherwise people
are really kind and friendly here, once you startiayet to know
people.

Two of the women likened the mine site and camg family. They remembered

being scared and intimidated by the enormity airsjers, in particular if they came
from smaller, less populated communities.
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| was isolated all my life and then all of a suddghcome to one little
community where everybody knows everybody. Eveyydexs
everybody. It's all like one big family. And it wasvas really shy at
first. Like it was hard for me. It took me a lomge to get used to it.
Especially trying to get to know five hundred peopididn’t have to
meet absolutely everybody like that, but it tookamehile, getting to
know people.

*

It was very different. Cause you know everybodyour home town.
Here | was very quiet for the first three monthaals very shy cause |
didn’t know what to say when | got here. They sthtwalve an
introduction when you're in orientation.

Similar thoughts were shared by another particip@hé also expressed how the
mine community is very tight and eventually becormee’s second family.

It was kind of scary because it’s a different atpf@se here. It's not
like a normal nine-to-five job where you come oy ylo your work,
and you go home. Here you come to work [and] ike toming to join
a second family. You’re constantly with these peapld you have to
start building relationships as if you are familgmbers because you
have to look out for each other. We’re all on theng, we're stuck
here. We can’t go anywhere. So when | first came htelt like | was
kind of an intruder...like basically breaking sometafse family bonds.

She went on to add,

But if you enjoy coming here and you feel as thormhare a part of
the whole team, then you, you appreciate it anddanit mind it and
it's like you leave one place, you leave one hangotto another
home. It becomes your other home.

Several women referred to the long hours demanylesthift work as what stood out
to them. One woman stated, “I thought, ‘what thi treve | gotten myself into?’
Cause like I didn’t want to get up in the mornifige hours are so long”. Another
woman shared the same sentiment, “The days, hkegdays are super long. | just
couldn’t understand working eleven hour days. Thatlong time to be sitting, even
eight hours at a normal job, it's like, ‘oh my Ghojaist want to go home now’.

Another woman experienced many of the same isfia¢shte other women had
discussed. However she also made specific commelated to being a female
employee and the extra burden she felt to proveelfan a the male-dominated
workforce.
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It was a little scary cause | was twenty when itsthd So it was a little
scary at first because it's really unknown comimgta a mine. Really
unknown. | didn’t know what to take for gear, didknow what to take
for clothes, and then | was stuck in trailer intjassmall room. So, it
was at the very beginning it was quite intimidatagjually. | didn’t
know anybody working up here either and it tookafeut three or
four weeks. And then the unknown, you know? Canayelyou going
to be able to handle this work they’re going toeggwu? What is it? So
you end up working twice as hard though to provwersef? As a
female employee, | think anyway. Like | remembsrahe time | was
shovelling snow, we had to shovel snow betwedhealrailers, so |
was shovelling snow and there was like, four ag 6 us supposed to
do snow shovelling, and I'm thinking, ‘hey, | dalfithe camp, where
are these guys?’ And I'm the only girl and ther@’sunch of guys in
the crew. So | went in and they’re all just sittthgre and having
coffee, hey?

Impact of the Industry

When asked about how the industry has impacted aonti®s, either positively or
negatively, a variety of responses were offerece @fithe participants stated that
her family, for one, has a long history in miningdahat there have been few other
options for income in her region.

| have a lot of family in the mining industry. Ainkkhow, so many
people that the mining industry has helped out. Kfeaw, like from my
dad, to my sister, to my uncle, to my great-uridh¢ sister was a clerk
in the mines, my mom worked in the mine, my kotkeorked in the
mine. What else are we going to do in [the commihiYou know, you
can work at the Co-op, or pump gas. But to realkena living?
There’s nothing much more. It's a mining town.

While several women said that mining companies hsgitively impacted the
surrounding communities through funding recreaticeatres or youth activities, a
couple of them were candid in sharing their viewshe emerging and detrimental
environment considerations of resource extractiome woman critically stated, “I
think the oil sands, they’re making a huge messirTimpact on the environment is
just huge”.

While not fearful for her own health and safety king in the mill, another
participant openly said “I think you have to haverked in this industry, or maybe
have gone to school, to actually understand thehyou know, the effects that
uranium can have, you know, later on in life”. Athét even though the industry

21 Cree word meaning grandmother
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has been active in providing economic opportuniiiesiearby communities, she
went on to say, | think that they try to have a positive impacttbe communities,
but from what | see, and from what they tell thenawunities, is two different
things.”

Caution was expressed around unnecessary grourgptndation of uranium
through surrounding communities. This was paréidyldue to on-going traditional
land use by Aboriginal people and the lack of infation on the potential effects on
the environment. One woman stated:

...the amount of break-downs that there are? Thagjk,high-grade
ore. You know, like they’re going to drag it througorthern
Saskatchewan, through communities, even wheredateh
fish...where [our families] have cabins. | totallsdgreed with that.
This company went through every little communiéy @ould have
been affected and they told these people who piplolin’'t even know
what uranium is or what it does or anything, td teem that you know,
‘it's okay, you don't get harmed, there’s no affebtt they don’t know.

| mean, if you bring in contractors into [the mitigt don’t even know
what we do here, how is that sixty or fifty yeat mlan or woman that
you're telling the story to going to know what yeutalking about?
The reason why I'm saying that is a contractorf juyoung guy, came
on site last year. Well it wasn’t until he got hrete that he asked,
‘What do you guys do here?’ And the guy givingahentation, said,
‘This is a uranium mine.” He got up and went sttdgigack to the
airport. He was outta here. He didn’t want to hare/thing to do with
this mine site. Like, that's what | mean. If youdr@nging in people
[and] they don’t know what we do, how [are] the pkpin the
communities [going to know]? They probably neverenheard of
uranium, you know?

There was the sense that the uranium industryingbeore closely watched now,
particularly given the recent earthquake in Japahthe damage and risks from the
Fukushima Dai-ichi nuclear plant in Japan (Mardi D).

| think there’s a lot more focus on the environmeamd the impact of
the environment than there was years ago. You kheywnever used to
worry so much about it. But now they really pagation, especially in
the uranium industry. | would say this stuff irpda, you don't feel
real good about working in the nuclear industry #ese of what's
going on there.
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Impact of Income

They also spoke to the benefits of working withiistsector, namely a stable
income. The women were asked how having an incaasechanged their lives,
either positively or negatively. With the exceptiminone participant, all of the
women agreed that their wages were adequate. Tiveeafomen compared their
present wage to that of previous jobs they heldhBadicated that they were
making more income for similar work.

Up here, you're paid an excellent pay. I've donesimilar] job for
fifteen years [and] maybe made eight hundred tocaisand dollars a
paycheque. And | come up here and all of a suddembking fifteen
hundred to two thousand dollars a paycheque. I'imgithe same thing
I've done for years. But | guess if you have toertalat pay more
because if | was still being paid eight hundredatslwould | seriously
want to be up here? You kind of make the incefivpeople to want
to be here.

Many of the women could also agree that their inedrad afforded them self-
sufficiency and independence. They are able teetrdelp their families and plan
for the future.

I'm financially secure. Got my own house and alitaft stuff. Which,
it's a struggle now for these young kids cominglupave the ability to
go and travel. I'm able to do that so that's godtiat’s one of the
benefits where if | was just working, you know,tfig] retail industry
or something, | wouldn’t be able to do that. Andlly you know, plan
for retirement early, and put lots of money awayaasas that goes.
And be comfortable really. Not have to worry [likeJon’t look
through the flyers and see what's on sale. Whemtbghe grocery
store, | just go to the grocery store.

*

| travel twice a year, wherever. It absolutely gweu the freedom to
do whatever you want. | pay my sister’s daycafg.fice to be able to
do that for my sister. Buy my kohkom a car. I'mrtgkher to Vegas in
April. You know, it’s nice to do that, to be aldedb that and not worry
about it. Not worry about it.

b 3
It just helped me build me, made me more strorggdrme used to

being more confident, independent...Cause now I'mameg, | have
my own money. | can pay for my own things. | capett myself a
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little...I'd like to be, completely on my own...so hdeve my kids
come live with me, instead of having somebodytkeée. And | would
have my own private time with them.

Another woman related how she and her childrerpigdie in having an income.

They liked it. They knew that mom was making aoniecand | get to
spoil them a little bit more than what | could hrefol know that they
seen the confidence in me and like being proudhte la job and to be
out here. They were proud of me. | was proud okfhysstill am.

Not all the comments around wages were positivetwo of the women, as they
have changed positions and their wages have griwm,have lost some of the
previous benefits they had enjoyed, such as overniay. One of them state'dJlow
that I'm in this department, | know exactly to #weact penny how much I’'m going
[to bring] home because my pay cheque’s the samy @ay cause we don't get
any overtime.”

Money and debt management were also brought upcbyple of the participants.
In this way, they stated that money managemenrsgkaining would be beneficial
to them and other employees. For one of them, adthehe makes a good income,
she is unable to cover her current debt load. &ttess “I'd like to learn how to be
able to get it all together, the payments, and tieecentrate on that. [Be] debt
free”.

The other mentioned how wages can at times be imeg8ly this she meant that a
rapid influx of income has the potential to resalinoney mismanagement and even
substance abuse.

You give this person that amount of money but ¢éheom doesn't really
have the budgeting [and] the life skills behindrthdéespecially people
coming, who'’ve never worked and you hire them toecap here and
they’re suddenly making twenty-five hundred dol@rsonth, that's a
huge increase. And you can see how that affects Hezause then they
come to work every week tired because they hasdtige amount of
money [so] they can do their drinking for a weeladame. My

[relative] makes a huge amount of money but doasally spend
anything on it other than drinking. But he’s neveally had this

money. So in order to have healthy people worlongdu, you need to
offer them some assistance. | mean it's their ehdithey choose not to
take it, but | think that it should be a part oftjat we offer] when we
bring people here.

She went on to note that there are both negatiggasitive aspects to income,
“You can have a very good lifestyle over here. Buthose to go home and party
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all week, well that's not very healthy for me, wnee back up here when | haven't
really slept, my body hasn’t come off of that alobfeeling.”

Recruitment

Of the 8 women interviewed, only 3 would unequivceecommend the industry
to other Aboriginal women as a career choice. Res¢ women, there were clear
economic benefits to working in this sector. Ormeman stated that in addition to
the salary, having time-off from work and familyeawo additional benefits of this
type of work, “Good benefits, and also the time aod the time away from home”.

Another 3 women explained they would recommendritiastry with some
reservations. Again, while there are obvious ecao@pin-offs to having an
income, there are also clear trade-offs. Firstfanemost, women need to be okay
with the week-on, week-off work arrangements amditiaconsiderations. They also
need to be aware of physical and mental demansisittfwork, alongside the male-
dominated work culture of the industry.

| would say it's a secure job. | would say thatuymow, you wouldn’t
have to worry about the harassment aspect of iabse, you know,
usually mining companies are big enough that trexet{Human
Resources] in place. Just the compensation yowkiou know the
whole thing is that you're going to be away fronurytamily and
friends, hey? But then you're there for a full weskit's a trade-off,
right?

*

| guess | [would recommend it], but at the sameetiihall depends on
your family situation. Like if | was the motheraoyoung baby, |
wouldn’t want to be up here. Like my son is [a tagar], it's kind of
like we've got that balance going. | wouldn’t reaoend it to
somebody who’s got a little one. If you're a singleman [without
children] it's not bad. It's alright. But | wouldhwant to do it if | had a
baby | wouldn’t be up here.

*

It depends on the family factor too though. Saydd a little baby, |
wouldn’t be out here. Definitely not. | could nevever see myself out
here if | were to ever have a little baby. | woutde able to do it. Like
after raising my kids, being there absolutely ewsay with them like |
couldn’t see myself being here prior. | wouldn'vh@een able to do
that, having somebody else raise them for me, cdiasehalf a year
we’re here. Half a year of their lives that | loSeéhey’d be little
strangers.
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*

It's trial and error you know. This life-style i®hfor everybody. And
I've seen good women come and go. Because youllksowdon't
have kids or anything. Like maybe if | had a farhiyouldn’t be able
to come up here. I've seen some girls they caat atweek which is
understandable. It's tough to be [here]. You havée mentally and
physically and emotionally tough to deal with things we have to
deal with.

One of the women articulated that she had nevemnvoald she ever, recommend
the industry to other Aboriginal women, particwdner own female relatives.
Given her personal experiences of sexual harassmnernntimidation on the job,
she feels she would have to be forthcoming withdven story to new recruits. She
also expressed that she would be overcome withekd to protect her relatives
from what she experienced and feared that theydvogiltargeted for mistreatment
through their connection to her.

| think it would be too much. | would want to tdiém everything that |
know, everything that I've experienced. And | thinkst would be too
much for me. That's what | think. No but | nevevénéan my life
recommended this to anybody. Never.

To tell you the truth, my whole time of employnieme, | have never
ever had a relative, whether it be a niece, a beoth sister, an uncle,
an aunt, working here. Never. Never. Not even dtiirgsame thing
that I'm doing, ever. I've always said that | likehat way. | have a
tough enough time trying to protect myself. Cdubek | would be
kind of protective. You know, the way that | sésgtharound here.
Just the way some people treat other people. Yow kmaybe there is
some foreman out there that doesn'’t really like amgl if | had a niece
or a nephew maybe coming into the mill, maybe thgie them a
hard time because of maybe something that he’kaygby with me or
something.

Childcare

Three of the women were mothers. In all casest, tglidren were grown up. They,
along with the other participants, acknowledged the fly-in/fly-out nature of the
industry effectively bars mothers of young childreimgle mothers and mothers
without a family network of support, from enteritigs workforce. Of the women
who were not mothers, many said that they wouldwark for the mine if they had
small children.

One woman reflected upon the tenuous situationfefreale co-worker who is
dependent on a patchwork of support for childcare.
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The friend that | know that has...I believe he’s,tehe cross-shifts with
her sister. Yeah. So she has her sister taking @gher son, but then
she has that trouble of the way she’s raising lirat one week, cause
they’re spending, he’s spending half his life wigr sister and, and
then half his life with his biological mom. Shedfnit a little hard
sometimes. Otherwise, he does go to daycare. Shédipu in daycare
and stuff. Has her boyfriend back home, also hglpiuat.

Another woman shared similar insights into theidifity of balancing motherhood
with work, “1 had a friend. She was a mill operator too attime, but now she
works up at the office here as a clerk. She’s getlaoy and it was really difficult
for her”.

Having parents who could fill the parental role l@tshe was working was key to
one woman’s ability to do her job. She leaves bethiteenager for her work at the
mine.

But | have a huge and great family support. | thimkt's what makes a
really big difference, being here, is | have myqudas and they take
over the parenting role when I’'m not at home. 8Son't feel as though
I’'m leaving my son to just kind of fend for himseth a baby-sitter. He
actually still has that family feeling when | amngo

In the case of another woman, although she did feawédy support, she had to
leave her job as a as a mill operator due to chikloeeds. She stated, “But then, |
got pregnant and | had my baby. [I] tried a balitesia couple of times and it didn’t
work out so | just left the company”. She was dbleeturn to the industry once her
children were grown up.

Knowing how difficult it would be to leave a babyrfseven days at a time, one of
the women stated that she would prefer a reguhexu8 position once she becomes a
mother.

| eventually want to start a family and don’t realant to be leaving a
week at a time. [With] the nine to five job [at]rporate, I'll be able to
tuck my kid in bed at night and wake up with hisiopposed to
‘mom’s coming home on a plane, be ready!” Doesgetlly get my vote
cause I've seen [that] so | don’t really want that.

In the case of another participant, while she segshard it is for women to
maintain a job without stable childcare or a dedahel partner, she also
acknowledges that children benefit from a workiagemt.

Ninety percent of them can’t come to work, or dugicause they don't

have a babysitter or the boyfriend went out laghbiand now they’re
not home or whatever you know. There’s a milliod ane excuses. But
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it all basically is around the children. And 80%tbfs job is getting on
that plane. And that's a hard thing for people t d@o leave you
know? If | ever did have a kid | know myself naw ¢joing to work.
Because | know that if | come back up here, thisgany’s going to
wipe my baby'’s ass for the rest of his life. Yoovkns that wrong to
think that way? | don’t know. But that's the wagél. | know that there
will be food in the fridge and, like wood in thewa, and gas in the car,
and blah blah blah, for the rest of my baby’s lifd,could just get on
that plane. You know, it would be hard.

This statement is based on her childhood experiehbaving a father employed in
shift work as a miner. She said, “You know, it kep fed. It's so shitty, we would
cry. Cry and cry for my dad not to go to work. Waver starved. You know we
never went without, ever.”

Shift Work

With the exception of two women, all of the othartripants indicated that they
enjoy shift work. One stated, “I've always likedhtat week in, week out.” Another
said that she would prefer the shift to be longeboth ends. This would allow her
to go fully back and forth between both worlds.

I love shift work. A week is not long enough.réither do two weeks,
two and two. Cause it just gets you that chancep back from both
worlds. My home world and this world are two diéfiet worlds. So
when I'm here, | step back and reflect on my hdhmel when I'm
home, | step back and reflect on my work life.nitse coming up here
if I get away from it and go home. So you know,etjuilibrium |
guess.

As indicated in previous sections of this repsoine of the women look forward to
and appreciate time away from their partners, hii@@nd communities.

For another woman, working at the mine has meamgup important social
events and activities, such as organized sporingaments, parties and friends’
birthdays. Being removed from her social networ# &iiends, “...was difficult
when | first started because you're young and yaatwo have that social life. And,
being a week away from your friends and hearinghallstories...l don’t know, I'm
kind of missing out.”

All of the women, regardless of their positions rkvtwelve hour shifts. While those
in administrative positions work day shifts onlyetwomen working in the mill
alternate between 12 hour night and day shifts.eSohthe women commented on
how the rotation between day and night shifts fiscgilt on their bodies. One
woman stated, “We switch days and nights. [We]teotach week and [it] takes you
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a little while to get used to it. But it does takéoll on you after a while. It takes a
toll on your body.”

One of the women expressed how she has had tcejbgglshift with her health and
parenting needs.

| work six to six. The normal shift here is sev@séven. | work six to
six only because | also have to work in my fithegshealthy lifestyle.
And | find if | do the seven to seven, | wouldsually get up at four-
thirty or three-thirty. I'm in the gym by four. Ahdome to work and
I’'m completely exhausted at the end of the dapdlif's very hard up
here to try and maintain that. There was a longgeiof time where |
didn’t do anything because | was just so mentaidtat the end of the
day. And now I've found that balance. So my bdssvalme to juggle
my schedule. Like if, knowing that I'm a singlequdr if | need to be
home an extra day, well | stay home an extra dayhat just means |
stay here an extra day.

Another woman told how she enjoys shift work beeatithe day goes by fast
because you're constantly busyll the women agreed that after working a full
seven day shift, they were exhausted and ready tmme. When they were asked
what it felt like when they got on the flight horatter their seven day shift, there
were common themes of relief and the need to reatg&om the mental and
physical fatigue. Upon arriving home, some saig thhent shopping, had massages,
celebrated, frequented the bar and spent timefeuitiily and friends.

It's like you just let yourself relax. Like it'srfay how you get on the
plane when you're leaving here and you aren’t edene taxiing down
the runway, and you can just let go. And you getdand you're
home. Like there’s no worrying about what’s goiadhappen at five
o’clock or twelve o’clock or eleven o’clock. Youjust home. And what
you decide to do on your own home time is your ihg. So | go
home and | get to be with my son for seven days.| give him my
seven days, so it really balances itself out bee@vyen when I'm up
here, | can stay till ten at night [at work].

*

Today’s my home day. So today I'm extra happyalsggh of relief
because you're here all week working. The daysygeally fast
sometimes. It's long. I'm just finally thinkinghdhank God, this day is
here’. It's a relief to get home. Especially whemyon’t see your
family all week. So, I'm happy to be going homeyod

*
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Now I'm excited. | had that feeling at first, whfirst started here,
and then it started dissipating and | didn’t waatgo back and |
dreaded [it]. Cause when we land in [the communitg}y husband
would pick me up and we’d travel with another fdghat was flying
the same day, same time, but to a different midecfcourse, they'd
want to go to the bar and I'd end up in there towl & wasn’t what |
would’ve liked and | still did it anyway. Like lajuain to the bar right
away, drink beer. Now | don't even get carried awlajyng stuff like
that. But that's what it was. | was starting to ge¢d of doing that. It
was meaningless. Then [my kids] were not happy méheing half-
shot after being gone for how long, you know? S a routine that
was starting to happen and it did make the timéyféaster at home
because | wanted to be here.

*

It's kind of hard to explain, you know. It almosels like it's time for
you to let loose and go and treat yourself. It'siaét like you deserve
it. | mean, like having a few beer or whatevers Himost like you're
celebrating. You completed something. That's thknfg that | get. A
lot of times when we’d come off the plane, theb&d whole bunch of
us, nobody even goes home, you just go right fnenaitrport to a
lounge. Like it's almost like you're celebratingdathat’s always been
kind of what | do.

*

A sigh of relief. It's like you're responsible herght? It's kind of like
a weight lifted off your shoulders. | don’t haveatorry about doing
this or having to watch for this. Like | don’t wanttalk about work
when I’'m home. Not at all.

*

It's such a wonderful overwhelming feeling, you ldawever know.
You would never know until you lived it. That moghyou're going
home. Oh it’s the best feeling in the whole wadd#ing off in that
plane. Landing, you get in your truck and it’s likee never seen my
family for years, you know? | get to relive thatnderful feeling every
week. | get to go home and just appreciate my farthie dirty dishes,
my snot-nosed nephew, like just stuff that you fiakgranted every
day. You appreciate life so much out there.

Even for the women who were not working in the piiiey stated the need to shut
down physically and mentally during their off dag@nce they leave the mine site,
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they are able to completely “forget this place”eylalso said that they need to “shut
down” their minds and recuperate during their timfie

I’'m sleeping before they even put the [aircraft]eels up. | do not
wake until | get there. And then, the next dayerywery hard for me
to do anything because my body just needs to\\dstn you're
mentally tired you’re more than physically tirechuycan’t function.
And that job where you’re doing book-work or congpwtork or sitting
all day, it may not be as labour intensive or phgBy intensive, but it
attacks the mind. And if you can’t shut yourseidgou get to a point
where you're just burnt. You're done. | find thairgg home, it's like
my brain literally shuts.

Personal Relationships

Although the question of personal relationships matsin the original
guestionnaire, the issue was raised enough timesghout the interviews by the
participants that it is included in this report. ifturned out, each of them
commented on how hard it was to have or mainta@lagionship given shift work.
At least two of the women, however, said that tamay from their husbands was
appreciated and needed.

Another two stated that they were in relationshifzs. one, working at the mine
resulted in problems with her relationship. An demt related to gossip was relayed
to her boyfriend back home. Her male colleaguesdaadishe was “sleeping
around” and labelled her a “mine slut”. She statéoh done defending myself
because | know in my heart of hearts who | am,lanahot that. It was awful. How
do you defend yourself? How do you clear your naithat?”

Another woman had a common experience of dealitig &partner’s jealousy
related to her work at the mine, particularly siitde a male-dominated workplace.

Jealousy. A lot of jealousy. It was like | wasmhstantly explaining
myself to him, that | wasn’t with anybody, | waseh#® work and that's
my main goal is to work. He didn’t understand thatause he knew |
had free time. But on my free time it was a Idtiding. | was so shy
and scared to be out and about and stuff.

Several of the women voiced their belief that hg\arrelationship would be
difficult given their working arrangements. Onetsth

| haven't been in a relationship, but I think it wd be hard to be in a

relationship when you're gone a whole week. I'dsbiess, stressed out.
| would think so. So | wouldn’t want to be in aat@nship right now.
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For another woman, she felt that she would not hlagenecessary energy to give a
relationship on her days off.

You’re working here for a week. You go home andhame your week
off. Then you have somebody that wants your tirdeyan just need to
have a little time for yourself. And they don’t erstand that. Geez you
just worked eighty hours and you're a bit tired yawow? | find it a

real challenge having a relationship. They don’tlarstand the
scheduling or how long the hours are. So | fingeity difficult.

This led her to question the high rates of divdha she had witnessed while
working in the sector.

| would say the divorce rate is really high. My gsievould be at least
forty percent. People do have to work and you'regytor two weeks,
and then you come home. And then you’re gone soenewlse. Not
everybody stays at home and works, right? So Itdamow, | felt the
divorce rate here was quite high.

In a similar way, another woman spoke of how thadgistment of shift work can
wreak havoc on spouses and home life.

| guess just from my own experience, my ex-husltendlways worked
in the mining industry and used to do a four wewk, week off stint.
And then he went two and two. But that adjustimgl kif causes grief
because if he was home for two weeks, and he @fhlfpt two when |
was used to four. When he’d be coming back it'd kinlike, ‘you're in
my space’ type of deal.

Relationships that take place in the camp weretalsched up by the women. While
there is no policy around relationships betweemvodcers, there have been
concerns about having men in the women’s wingsvacelversa.

We don’t have co-ed wings, we have men’s wingsamn@mvings. And
relationships do form up here. We're all human. Weldults. It's natural it's going
to happen. But some ladies get super offended tieee’'s a man in our wing. Like,
a guy coming to visit his girlfriend or you go teetbathroom and you see a guy
coming out. A lot of ladies will get offended by kind of look at it like staying in a
big hotel. If you went to a hotel, you can’t talhgebody they can’t go sleep
together.

She went on to add,
...there is no policy. A lot of people want therédoa policy, but you

can’'t do that because how do you ask somebodyme egp here and
not feel anything for a week? You can't tell sonalsh6You come to
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work on Monday. Until next Monday you can’t lookaaybody.’ It's
natural like. It's going to happen. And it will hagn. Like there’s a lot
of couples up here. They live together outsideecd they’re married.

Camp Life

All employees and contractors are accommodatdteanining camp. There are
separate dormitories for men and women. Each wasgrdividual rooms, shared
bathrooms, laundromat, showers and a TV room. Tiseaecafeteria which provides
cold food 24 hours a day. Hot breakfasts, lunciesdanners are served at specific
times of the day and night. Co-ed amenities inclilexercise room, a lounge and
a gymnasium. There is “slow speed” internet anchallsconfectionary stand.
Rooms are cleaned each day by housekeepers. Aldni®shuttles employees to
and from the camp, the administration building trelplant.

When asked to comment on camp life, the women geal/a range of opinions.
Given the time spent at the mine, the camp was ag@home away from home. As
such, one woman expressed how being there is manageable when one adds
personal touches to the individual rooms.

As long as you make your space your space. Liked my own
bedding here. | have decorated [my room]. | havefmadge. | have my
TV. | have everything | would have at home righngtaccess. And
especially with your own bedding, it's like youtreme. Like | said, this
becomes your second home, so you have to make ihgme. You
have to feel it's your home. You have to want tbdre or else don’t
come here.

While it is possible to beautify individual roomstvimported décor, many of the
women observed that the camp is in bad shape andreend renovations take
place. One of them commented, “The camp’s getildgso | wish they could do
some upgrades to it. It would be nice to get otindo@m painted. You know, spend
the money and get some new lino. Put some paithi@walls so, I'd like to see
that, as far as the atmosphere goes.”

For other women, the need to improve the camp tiondiwent beyond aesthetics
and had more to do with potential associated hgatiblems.

It's a terrible camp. Like the camp itself, theustiure, the building
itself is so old. It's so mouldy. It's thirty yeawsk. It's just an old,
disgusting camp. And how many of us have to ge? $ilow many of us
come up here and have worse cold/flu-like symptomtsie whole
week you're here? You know [there is] no air exdmerit’'s old and

it's crappy.
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The women were critical of the lack of proper catbpditions given the high
profits earned by industry.

Last year, we made a world record in uranium prdagucand they
can’t buy us a new camp? They can't buy us a hdieidor our room
[or] an air conditioner? It's forty-five above outke in the summertime
and we’re trying to sleep to work night-shift. Hde you expect us to
give a shit, with no sleep, shitty camp, shittydfoo

One woman compared another mining site she’d dstethe “IKEA” of camps,
while the one she lived at was the “Value Villagé'tamps. She said that to
improve the camp, it would need to include, “Briglailways, bright environments,
plants or, | don’t even know, | would just [makkrntore homey, not so
institutional.”

Bathrooms issues were brought up. While each whiages a common bathroom, it
was found to be insulting that in the women’s wir@&aery bathroom has four
urinals.” When women requested that they be recho¥e response was, “Well we
can't take out the urinals, so we’ll put black gagb bags over them.” Another
woman stated, “The older | get, the worse it o't like having to share a
bathroom. | don't like to do that anymore”. Anotlvesman spoke of the need to
have more showers, given the numbers of womendh wéng. She said, “Three
shower stalls, for a whole floor of women? Like Igtad cause | work 5:30 to 5:30
so | get home and | get to have my shower beftiie,gther women] get off,
because then it's a rat-race.”

Other women were fine with the camp particularigttih provided them with free
accommodations, meals and cleaning.

You don’t have to pay for anything for a week. &ame cleans up
after you. Like | always made my bed, | grew ugrto clean up
after [myself]. You don’t have to here. | know pedjke it because you
just come back to a nicely made bed and food’s frkat’s about all
that is good for me.

Another woman half-jokingly stated that she woullysat the camp if she could.

| get spoiled. When | go home | don’t want to cdalon’t want to
clean up. They do everything here for me. ‘Do lehtvcook?’ | ask my
husband. I'd stay here if | had to!

The women were also asked to describe the sofgaiid activities at the camp.
Keeping to one’s self and the slowness of campalds fine for some of the
women. One made the comment that ultimately cafeapdinot so dissimilar to
home life.
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If I was younger, | might want to do [somethingllie evening and go
all gung-ho, but I'm fine to go stretch out. We gobd television
shows. [I] read my book at night. I'm good that wélye go fishing in
the summertime or go for a walk or pick berriestuff like that.
Winter gets a little long but, | mean, you get honnat do you do? |
mean, do you go out and play in the snow just beEgou’re going to
go out? You go home and usually make your supmtdarwhatever
and then you kick back and read a book or watcloiTviaybe go to a
show or something, you know?

While some of the women chose to stay to themsefveeeir rooms after a shift
and unwind, others spoke about the social aspeeyslike about camp living. One
woman spoke about how the camp offered her motialsateraction than her home
life.

| lived on a farm. Everybody would be gone. My kidsild be at
school. My husband would be gone to work and itlevba just me
wishing that | had somebody there to talk to arsit @nd. Texting just
wasn’t the same, being on a computer just wase'stime. [l liked]
being out here and talking and visiting with evergi, having
somebody to have a coffee with.

A camp bar used to be a gathering point for emm@sy# is now an alcohol-free
lounge. There were different opinions on the clgifthe bar. For some, it was
good to have a central place to meet up with cd¢arsrand enjoy one another’s
company. For others it was seen as a space fontpdtelcohol abuse.

It was a social gathering [place]. And that's anettway that | met a
lot of people. Even though it was three drinksyas still enough time
to sit and visit and to enjoy a drink and go ougsidr a smoke with a
little group. It was pretty cute. Now that's gohelon’'t even do
anything. | did enjoy my time with the people aame. And now you
go into the lobby after a certain hour and therabsolutely nobody
around. You can hear the crickets cricketing in¢bener.

*

It would have been good to keep the bar open. staveentral point for
socializing.

*

| don’t think it was good [to close the bar]. Forerpersonally, it's the
only time | socialize with the other people | nesee, like people that
work in the other building or something. | maybe to them and
have a game of cards, or talk to them. And nowt afl people don’t go
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down there, so you don’t really socialize with thémvas fine with
having my three beer and going to bed. | didn’egery night, but for
people that can’t handle it | guess it was good.

*

| think it's very good [the bar closed]. | gueskwobk at it like how do
you expect people to get enough rest and comeroifwmou’re giving
them the opportunity to stay up till eleven o’clatkight and have
three drinks. Three drinks may affect differentgean different ways.
| felt if you took that away, you got rid of aletlhunderlying issues of
your workforce, basically.

*

They were bringing in probably a plane every wedkamd shipping
people outta here that were intoxicated. There’snamy contractors
here too because even though there was a lima asw many beer
you can drink in a night — which was three — thaswtill an excuse if
you were staggering the next morning and smellingooze. Cause
people were bringing in booze. You know, but nesetk no excuse.
There’s no alcohol and allowed in [the camp]. Tlee I3 closed. It
hasn’t been an issue since. | think a few people wessed off about it.
You know, they were mad at the people that acteallised the bar to
be shut down. But | think it's all blown over now.

Women-Designated Spaces

For the most part, the women felt there were adecg@aces designated for women.
In particular, they were happy with having womethmitories and spaces in the
camp. One stated, “It would be weird if they hacewi dorms. | would feel
uncomfortable walking down the hallway, like in toyvel, knowing there’s a man
just next door, you know? So I'm happy with the ggrat the camp.” Another
woman noted, “We have our little areas where wegmaand relax and be
comfortable.”

One of the women related how the mine has adjustadcommodate the needs of
women in other sections of the mine. It was throbighspeaking up that workplace
health and safety met the needs of other femaldéoyegs.

We used to have safety meetings all the time. Weyddaid ‘if you ever
get spilled, if you ever splashed with [a chemichijant you guys to
go under those showers right away. Get naked anahger those
showers’. | told my boss | would never, ever tagechathes off and
stand under those showers. There’s no curtainseth&t go under
there, but without taking off my clothes, | saMaybe you put some
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curtains on there’. Next thing, there’s some onghewer. Because
people get shy too.

Where there are co-ed spaces, such as the exeroiseand gym, some of the
women stated that they were intimidated to use tfidmy openly expressed how
the men leer at the women while they are working Aacording to one woman,
“Some of the guys that do go in there, they’ll talbout the girls that are in there.
There’s always somebody saying something abougtHiand that girl.” Another
woman noted,

| find a lot of the women, their first excuse wii¢ask, ‘Come with me
to the gym tonight or in the morning.’ They’ll biedl, ‘No, there’s too
many men in there.’ But, | guess, especially tderlvomen won'’t go
when there are men in there. | don’t know why th&ut that's what |
find. Like even one of the girls who is in herifst she won’t go to the
gym if there’s men in there. And I'm like, ‘welly®h Like she just
doesn’t feel comfortable for them to look at her.

Another woman had tried to use the co-ed spaceldmaime disinterested over time
for similar reasons stated above.

| used them when [ first got here. | don’t know eauys are real
creepy up here. I'd rather work out and do someglicaat home than
have guys working out with you. I've heard [meny faat they enjoy
going to the gym because of other people working®@ther people as
in females. At the beginning, | was kind of likebgck and forth,
thinking, ‘are they serious or are they kidding?idAthen you know
after being here you know the group of people [wihibjust say it to
joke and you know the actual ‘dogs’ and so thaty Wil just go sit in
my room and watch a movie.

Regarding the comments she hears, she said,

| justignore it. | just hear guys talking abouuftand | just ignore it. If
| could change something, | would have a girl timmel a guy time for
the gym. So the guys are not going in there jugbtand look at the
girls and the way they’re dressed and stuff, andatimg and all this.
It's chauvinistic. That's maybe why | don’t do amiyig because a lot of
the guys are a little chauvinistic towards [women)].

The observation for women-specific time in the ggna exercise room reverberated
with other participants. They also suggested hapimgsical activities tailored to
women.

Like, they do have the gym [but] it is set up fanm Women have
different needs, like we need to have an aerolsioerbecause
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aerobics for women, we drop the weight faster thaman would but
we don’t have the space to do that. If we go ingyma, you know then
it's kind of like not private and then all the guyet to watch us, and
who wants to exercise with a whole bunch of guytshirgg you. So it's
kind of like you need more women gym things. Yed teallow time
for the women to do their thing because you gbiéng and probably
90% of them are men.

*

[From] seven to seven, there’s hardly anything ¢o idike playing
volleyball [back home]. We should have more redoee activities.
Everyone goes to their room after supper. Bringesdumm and have
some volleyball or dodge ball, some basketball.&bimg like that. It's
a big gym. There’s never anybody in it. | wouldnitd being there
every day if somebody came on to play. Like, | adt play
volleyball one day, and there were only two ladiee, the rest are
men. So it is intimidating to go in there if it'$ pust men. | want more
ladies in there, [an] all women team. That wouldftye, something
different.

Another woman commented that though there is a wysauna, the women still
need to walk through the exercise room to useike other’s her suggestion was to
have women-designated times or days so that moraléeemployees would be
comfortable making use of the space. She stated, lfs¥e the women'’s sauna
which is awesome. I'd love to have a designatedictime. And it doesn’t have to
be all Tuesday and all Thursdays or whatever. Yimwnk seven to eight, only girls.”

Women who were not interested in sports calledtber recreational activities. For
example, one woman said that she would enjoy doiafis with other women.
These kinds of activities would help her unwindrest end of a shift instead of just
watching television.

I wouldn’t mind [to] knit or something like that t@use at the end of
the shift, you need to do something with your haltdgust like the
stress goes down. Even sewing, that would be oacedr making a
rug with my hands. While you're up here, like yay can do
something for yourself. On that half-time or whien hot at work. Just
something to wind down. Not go exercise or do, deerwork. After
work you need something to relieve stress, sontethgtead of
watching TV.

Another woman mentioned that they are constantisoended by men in the
workplace. For her, just spending time with othenven would be appreciated.
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I've started a ladies night and it was on two yeara row. It's during
summertime where it's just girls [and] we go todtlake] have a
barbecue and swim. Like little things like thatdbase] you know,
sometimes | go seven days without talking to a Giills need girl
time.

Male-Dominated Workplace

All of the women agreed that the industry is madeathated. One woman offered
up the estimation that, “The population of [min}sis 90% males probably”
Another woman stated that there have always beea men in the mine. Two
specifically indicated that working in a male-domtied workforce did not bother
them. They both held administrative positions.

The women, particularly in the mill, are either tirdy one or amongst a small
handful of women in a given crew. They were ablshare specific challenges of
working with their male co-workers.

As long as | was in the mill on this shift, | thitlere was two of us.
There was me and then there was another womaneouothier shift —
on the other crew | mean. There has never been mongen than men.
No, never, not in the mill operations, no.

There are more women working in administration eledical positions. Yet across
the board, supervisorial positions continue to &le primarily by men. One of the
women noted the slow shift of women into higherijass and the push back from
male co-workers.

| used to fill in quite a bit as a foreman. Ane tinajority of the time,
because | was the only woman on the crew, there'cthén working
under me. A lot of them didn’t like that. It's jube way they treat their
women where [it] is like, ‘you stay home, you hthekids, | go out
and | make the money. And there’s no damn wayl tant to be
taking orders from you'. That was their attitude.

In the case of another woman in a supervisoriatipos though she thought the
workplace respectful, her male subordinates dicaiways take kindly to her
supervision.

Once in a while you have the bad days where yok tomebody is out
to get you, doesn’t want you in this position. Ihax that happen. Like
| had that feeling where | know this person is mappy with me having
this position. Or intimidated because I'm young &mnaa woman and
some of the guys are older than me, more maturl adan. | don’t
know how | can put it, but, they’re intimidatedrog having to tell
them what they need to do and how they need tb 8o that part is a
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little hard on me to take care of a situation likat. Because a lot of
them were born and raised that they’re the domirkamd where they
shouldn’t have to follow a woman’s orders. Thatisawl find.
Sometimes. Not all the time. But | will sit thernwdand tell them that |
don't like the way I'm being treated. It's a lotmfnaging their rights
and then my rights. Because 80% of my crew is men.

One of the women fought hard to enter into a supernal position. Although she
had many years of experience and had filled insigarvisor when needed, she has
never been offered a permanent position at this.lev

| was holding my boss’s position while he [wassodk]. So | filled it
for him for that whole time. During that time, pedily about three
months before they actually put the posting upy tireught a male
operator from [another mine]. Now the position canpen, this is the
position I've been filling for over a year. Welkthgive it to this
operator that came from [the other mine]. So thattsen | went to
Head Office and | said, ‘Why is it, you're the begg uranium
producing operation in the world [and] not in onéymur Northern
Saskatchewan sites do you have a female supeimisory other
department other than secretarial?’

Another woman spoke of the need for open-mindediteésvomen and men are
capable of doing any job and that positions shooltbe gender-designated.

Like male nursing you know, who's to say it's adkais job? It's
caring and nurturing, [so what] men can’t care andrture for
somebody else? Who's to say | can’t turn a valve®ué on a pump.
Just because it started out like that, that waskhhiadhe 1970s, [it's
now] 2011. Things change.

All of the women shared the opinion that women dald any of the same jobs as
the men at the mine. While they tend to fill theditional jobs, such as
housekeeping and very few populate the non-traditippbs, when they do enter the
non-traditional positions, they have not alwaysrbaecepted by their male co-
workers.

There were stories shared by the women in the raafitional jobs, that they
“wouldn’t make it” in a ‘man’s job’. This was obs&d by both women who had
started out in the industry decades earlier, wheretwere far fewer female
employees, as well as with the more recently engaldgmale workers. That said,
the women have and continue to stand up to workagism and claim their
rightful place in the workforce. One woman for eyae, stated in reference to her
male co-workers, “Like don't feel offended that wan do the same thing you can.
Maybe better.” Others made the following statements
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| actually had somebody from Human Resources gdiiey didn’t
think | was going to make it, and all this. Parlyaprobably, back then
there wasn't any females in that trade. It was Erading. But my
personality, | don't really put up with a lot fropeople, they’re not
going to bully me or intimidate me. Cause | jushivput up with it.
And | put people straight right? There is a lothefad turning, of
course. And you get a lot of support from some lgempd some
people, maybe not so much. But it didn't reallyefa® too much, you
know. Well actually, in [one section] there was gmale co-worker]
who was fairly aggressive too. But | would just pum in his place
whenever | had to and | wouldn't let him get awaghwnything.

*

A lot of men are intimidated by you. When | fitatrt®d, | felt very
intimidated. And | know that | felt intimidated laeise [the men], the
way | seen it and I'm not saying this is how itasf this is how | felt, as
if | was here to take their job. ‘I'm not here &ke your job, I'm just
here to work’. But that’s the way | felt from a fftguys. And it was a
treacherous journey. | have rammed heads with almesry man on
shift because | just want to learn. | just wantrtake a living just like
them. | guess | just had to find my place. Standjraynd. Once |
stood up for myself and for my skills and for wihaglieved in, then the
respect started to come. At the beginning therentvasy. It's tough.

*

We have lots of people saying, ‘oh good for yod, @fcourse you can
you do the job as well’. And | could also handle jibb. In the process
in the early years, | had some issues with sontieeoblder guys who
didn’t really think women should be in the workiaré\nd they told you
so. They basically wouldn’t make no bones abadtait we were taking
guys’ jobs away.

The women felt they had to prove their abilitiesimgrking extra hard. As stated by
one woman, “I don’t know when that’s going to chanBut, it just seems to be,
that’s the way it is. You got to work twice as hawprove yourself as a female.”
The stress of this can take an emotional toll @smplified in the following, “[I've
had] a lot of sleepless nights. If you messed upe gihys go, ‘There you go. Send a
woman to do a man’s job.’ It just makes me boildeseven saying that.”

Although this participant found the male-dominataatkplace stressful, she made a

clear decision to stay in order to pave the wayafarore welcoming workforce for
future women workers.
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Women have been [here] for thirty years. But it Bappens. There’s
still ignorant old bastards out there who are stirimdated by ‘the
young bloods’ or whatever, you know? It's 2011 #rete is still
discrimination about women?! It's ridiculous. [At@r mine] was the
worse place in the world. | went through tormeritleast here, it's
respectful. Even though you know they think sthitygs about you,
they can never really act on it. But at [other njitreey would act on it.

She went on to say,

| couldn’t let them win. They wanted to see me Aaid they wanted to see
me quit and buckle-in and just go. And, just kngvimat just drove me. |
know how annoyed [the men]are with me sitting rigéte. | don’t want to
retaliate and | don’t want to fight anybody. I'lbme to work every week
and do it. So you're sort of a pioneer here, likel'ye trying to blaze a

trail forward so that other women don’t have tothoough it.

When asked if there was progression towards gesglgty in the workplace, the
women who responded did so cautiously. One of tbemmented that this is the
way it has always been in trades and will likelytioue to be.

Trades is way different than working in an offi¢enasphere. It's not
going to change overnight. So you can’t go in ekpgahange just
because you think it should change for you. If g@that type of person,
you’re going to have a tough go. I'm not sayingl@yy should put up
with anything. And most people are pretty good wdth the ‘Respectful
Workplace’ everywhere.

She went on to note that progression is measurédeogumber and level of
positions held by women within the industry, “Hovany female supervisors do you
see? How many coordinators do you see? How mareristgndents do you see?
How many general foremen? How many in the companyodi see as managers
who are female? That’s what | look at.”

Another woman reflected upon her own experiencthadigh she believes there
have been incremental steps towards women’s imciemnd better treatment, she
also expressed her thoughts in this way, “Is [tuistry] changing or am |
changing? Or am | just getting tougher and | flest’t let it bother me anymore?”

Finally, one participant offered up the followingnaments:

| think mining, as a whole, is a male dominatdd;lmys club. | don’t

think it's going to change as long as I'm ever gpio work in it. | can’'t
see it changing. They can try and say ‘No, we’relike that’. But how
many CEOs of mining companies do you see thaeanalé? Not even
one. So it's got a long ways to go, and | won't heechange for sure.
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Sexual Harassment

Although not every woman had experienced sexuadsanent on the job, enough
of them had to make it a concern.

One woman indicated that she went out of her wayotalraw attention to her body.
She did so by carefully choosing clothing and stgyaway from outfits that would
be too revealing or form fitting.

| like to watch what I’'m wearing. | don’t want ta@ose myself too
much. There’s so many men around. I'll limit my&elin wearing
certain clothes. | don’t feel comfortable wearimght jeans. | know a
lot of the guys, personally I've seen them lookihgromen wearing
tight jeans, so | know | don’t want anybody lookatgne that way. I'm
just | don’t know maybe insecure on that part. h'devant anybody
looking at me type of thing. Like | like to kinddpéss tom-boyish, but
then | always have anyways. And | prefer to betliled. But | try and
keep my appearance half-decent because | do gogortant meetings
and stuff — | don’t want to be too grubby typeyland keep myself
clean and, but then | still kind of dress the tooy-lvay just so | won't,
| won't intimidate anybody. It's kind of, that’sehlittle bit of the hard
part is intimidating people and always watching wihe're saying,
what we're doing.

Two women stated that they are careful in how tiedgte to their male co-workers
and are clear about personal and professional lawiasd

A lot of the men are pretty good to get along withot of them know
that nothing would ever happen. Because they Haiefamilies and
wives at home, and | try not to let anybody knowtgrhappening in
my life. Like especially right now. But they aleknthat | was married
and | have children and they know there’s boundarie

*

Well, you try to be friendly, but if you start hamg out or you go to
their rooms and stuff like that people assume yloatre dating right
away. So I'm not going into anybody’s room. | jsigty to myself. You
have to be careful.

Even when practicing discretion in the workplate women were still harassed.
One woman, although she stated that she doesardioieher safety while working,
remembered incidents of male co-workers ogling her.

I've had guys whistling at me when | was workinghmishift. | would
never ever see who they were, because they'd tkngddy and I'd be
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busy working. | had one incident, actually, hereias by myself
working in here, mopping the floors out. | was liegnactually back
out of this office and started on up the littlelhaly part here, and |
had my back faced towards this direction and therdiay is that way.
And | heard somebody whistle. And | turned to Idlo&t person was
already long gone. So | never knew who it washid guys whistling
at me and stuff.

Another woman emotionally shared how she was tlyetaf successive sexual
harassment. In this case, she was the only femgbhtogee at the time at one mine
site. More disturbing was that those who were ddiigto her were her crew mates,
men she had considered friends.

| went home [to camp] one time, and there was afigathundred red
spray-painted tampons hanging up from my ceilingntftome one
time [and] | can’t even remember how many naketupss [were] all
over my room. Like that kind of stuff | went thrbubere. You know
and to have that happen when | thought they wer&iamyds and oh
my gosh, | thought they were my crew. To go horddiad that kind of
shit, | couldn’t believe it. | didn’t care becaubeouldn’t let them win.
| wouldn’t stop. | showed up every day, you kndweyThated it.

This woman chose not to report these incidentsaiiyjnbecause she didn’t want
the men to know that it bothered her. Nor did shetwto “show weakness”.
However she really did feel that the goal of hetentaew was to “break her spirit”.

Another situation exemplified harassment basednanad the women'’s sexual
orientation. Once it was uncovered that she wasrglationship with a female co-
worker, the two were completely separated. This deae by giving them opposite
shifts. Although she had a supportive supervistih@time, her real drive to stay in
the industry was to prove that she couldn't baniittated or driven odt

[In the eighties] | had a partner. She was workhege already when |
started working up here. And then we actually ggether while we
were both here. Within not even a year everybodgdmut what was
going on. They actually separated us. They forcedago to another
crew, even though it wasn't affecting our work. yrtatally separated
us. So I'd go home and she’d come up here and Wdekwere totally
opposite shifts....So the first couple years of nyyl@yment here
wasn’t very good at all...calling me a lesbian. Thexauld be times
where | wouldn’t even eat. You know —I didn’t wamgo to the
kitchen. I'd get up in the morning, just give myselough time to go
for my route to the bus. Sometimes | wouldn’t ¢&trech time, I'd get

22 A piece of this story has been left out for reasohprotecting her anonymity.
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off the bus and go straight to my room. Supper toee off the bus, go
straight to my room.

Again, similar to the situation relayed by the poer¢ narrative, this woman decided
not to make her grievances public. She also chostay, despite the harassment.

To tell you the truth, | probably [stayed] just¢bow them ‘you’re not
running me out of here’. My mother was a very grparson. You
know, kind of like the leader. So | don’t knowqihk | kind of got that
from her. Like ‘you’re not going to defeat me’ kioidthing. You know
all the name-calling and everything, | have newaliated, | have
never said anything bad. [Today] we have a classdspectful work
place, so people pretty much know their boundacesow far they
can go with what they say. People respect me fait Wtio. You know,
they know what I'm here for or what I’'m doing here.

There are channels to go through if an employéeiisg harassed. Supervisors,
security and human resources were described gsirsgeip to resolve specific
situations when reported. By all accounts, thisesgthe purpose of ending an
isolated case of harassment and/or removing thty gidividual.

Well there was only one particular case, wherest juad enough with
the one gentleman, so then | basically did talkjosupervisor. We
talked to human resources. | could have put in id&r complaint but |
just put in a verbal complaint and they talked tm hand | was
satisfied with the outcome of that.

*

I’'m not sure if my co-workers [have been harasset]se they say it's
all confidential. You're supposed to report it te@pervisor and the
supervisor will tell another supervisor, and théey'll have what they
call a ‘formal assessment’ and an ‘informal assessth They get all of
us together and have a meeting. This person igl®anassed by this
person. You know.

That there is a formal process in place is vitanding workplace sexual
harassment.

| think that’s one of the biggest mistakes thatgbeado make. They
don’t follow the proper channels. They put up Vifitarassment] too
long sometimes and they want to jump right herecradge somebody
with something whereas, you know, you haven’t wiithe person, you
haven't done all the ‘in between stuff’.

Aboriginal Women’s Employment in Non-Traditional and Resource Extractive Industries in Saskatchewan

36



While sexual harassment is alive and well in mirgoghmunities, when an industry
takes swift action against it, women’s physicalsiyg and comfort working in the
sector can better be guaranteed. The following gkées this.

| had a guy stalking me. | reported it thoughatra couple incidents
with that guy driving around the area | was workingnd, like there’s
windows all over the place and they can see yaadn't in this
building though, | was over at the mine shop baidiAnd over there
was more quiet than it was over here. But thenemksecurity came
around and | told them this guy was driving aroward | feel really
uncomfortable. I'm afraid that he might come indyezorner me
somewhere. | was afraid of that so security halrbog him out
because of what he was doing. And it didn’t takeyld didn’t have to
worry that long, but it was kind of scary to haevenebody do that.

Racial Discrimination

While sexual harassment had affected half of then@rowho were interviewed,
only one of the women made a specific observatfomook-related racial
discrimination. Although she did not have a dixqperience with racism or a racist
comment, she noted her perception that those wgikihigher paid jobs were non-
Aboriginal, while those in the lower paid jobs &goriginal.

It doesn’t take a rocket scientist to see thattadl bosses upstairs are
Caucasian. But to see all the lower people Abostsinlike it does
cross your mind, | mean now and again. It's the@eguys making
calls for us lower people and them not knowing wheerd what the hell
we do.

Another participant stated that discrimination hegb to do with racism and more to
do with sexism. She said, “To tell you the trutdph’t think [it is] so much about
being Aboriginal. | think more of it has to do wibeing a woman.”

According to another participant, the issues ofssaxand racism overlap. That said,
she adamantly feels equal to all of her colleagwbsatever their position or
background, and no matter that she is an Aborigirmethan in a male-dominated
environment.

If you believe somebody is superior to you, thanrgallowing that
person to be superior to you. But if you believerghvody is on a level
playing field, then no matter who you are, whatund you belong to,
what colour you are, man or woman, you, you haveyan actually
have a level playing field. So like | don't belieggen though they are
my superiors, [they’re] no different than me. | ske that a lot of the
Aboriginal people, like even [a female relativediad a lot of issues
with men. So she didn't like it up here. Becausé®imen. But me, on
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the other hand, | was never that way. | was alwtayght to never
believe | was better or less, but that | was meal smevery situation |
walk into, that’s the way | walk into it and theyguare just like another
girl, to me. And I'm sure I'm just like another gioythem because it
doesn’t matter.

Workplace Injury

Seven of the eight women, regardless of their jposih the mine, related that they

had experienced a work-related injury. These rarfiged broken bones, to sprains,
to elevated cholesterol levels. All of the womermreveroactive in their wellness and
protecting themselves from injury.

They discussed for example, the use of a dailybtmokxercise amongst their crew,
“so everyday [we’re] learning about safety”. Theltmx was explained as assisting
employees with, “proper lifting and that. It's wieewe give out work instructions,
safety policies and procedures”.

There was a general recognition that employeesatrpist responsible for their

own safety but also for their larger crew. One \warstated, “You need to watch
out for yourself but you also need to realize thate’s a whole site of people here.”
In this way, when considering whether to have nfAdseriginal people working at
the mine, one of the women cautioned that youngleewith addictions should not
be recruited since they could jeopardize the safebthers. She stated, “I wouldn't
recommend the young people that do drugs or dvutkK here] because they might
get hurt or something or they can hurt somebody.’els

Another example of improper workplace practices$ time of the women felt could
lead to injury is the use of cell phones on the joith reference to work in the plant,
“1 bet you out of the thirteen or fourteen operatbeg are out there, ten of them are
sitting there texting right now. And there shoutro cell phones out in the plant.”

One participant spoke of how she is very awaregattring safety protocols on the
job. This extends from ensuring that her clothind ather personal articles from the
mine are separate from those she uses at homés 8lse aware of how co-workers
do not have this same awareness.

The more | understood it and the more | startedrtderstand how
things operate and all that. Like | knew how totpod myself
anywhere. | was told to wear a respirator becaufsa certain chemical
| was handling. By all means, | always protectedeify But then you
see, you know, people out there, they bypass tiiathet, | don’t
know, | guess they just don'’t really care.

I've always been really protective. I'm very clesmd wise as far as
washing my hands. The example that | always gitléggs not a sugar
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factory. This is uranium we deal with here. Becastietoday you see
a lot of operators, their gloves are all dirty, thgo for coffee, they take
off their hard hat and their gloves are in theirrlahat. Like, why? Why
do those gloves have to go in your hard hat, trentgke them out and
put them on your head.

And a lot of them don’t even shower and they’rekkataccamp. A lot of
them don’t even have separate clothes that they weder their
coveralls other than what they wear back to canilge for me, | have a
different jacket, | have different shoes. All thatltes that you see me
wear here aren't the clothes | wear home. The esthwear from
home stay in my room until | go and put them badktfirey aren’t
going home. But a lot of people have those sareetstiothes. Like
even the clothes they wear from camp, they justipeil coveralls

right over and go to work.

Like this stuff is harmful or could be harmfulelltthem, like when |
first started here and when | took my orientatithrey scared me so
much in that orientation that from that day onglikght from the start,

| always made sure | separated this from this. Ehertime | was
smoking, the lighter that | carried in my pocketswa even the same
lighter that | used at camp at the end of the daever took it back to
camp. There's a complete separation —totally. Eday morning | go
home. If | had cigarettes left in this pack I'd ¢aarying for the last two
days that goes in the garbage. But a lot of pedpl@t understand that,
| don’t think.

Another woman echoed the need to be aware of swgdrom street to work
clothes. Like most of the women, she does not kdear of working in a uranium
mine although questions the long-term health effect

| definitely don’t want to wear street clothes ieré. I'd rather get
these ratty old coveralls dirty than anything eBet | didn’t think
[uranium] was scary. Maybe years or months somth@keverity
could happen here. Like you hear stories aboutratiaes and their
accidents and you're like, ‘oh man that couldn’spibly happen here’.
Maybe that gets your mind thinking a little bit rm@bout safety.

Again, another participant, while she sees the rmgpracticing “high standards”
for worker protection, she is personally very cawsi on site. Importantly, she
speaks of her reproductive health and the neegefioder-based injury prevention.

We're protected here, everything you could evedneemonitor your
exposure and stuff, is right here. If you're gejtsick from [the mine]
you're not using the tools given to you. That'swegy | see it. I'm very
cautious. | protect myself 100%. Maybe one dagiitwto have babies.
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We had a spill and my bosses let me leave. You, krsima’'t want to
stay if it wrecks my reproductive [health]. Theyirery respectful.

Yet despite the precautions taken, both persomaltiyby the industry, workplace
injury was a common experience within this smathgling of women. This
occurred with the women working across the sectoesgning those in both
traditional and non-traditional jobs.

One of the women who had worked in the traditiggadtor for some time
commented that the physical aspect of the employgramds down on the body.
This applies to both women and men.

| was getting a little tired of some of the bullnwéhat was associated
with [my job]. The rebuilding and stuff is finelike doing that, but
some of the sledge-hammer or heavier work, | mbamg] a female,
your body does break down after a while. | donitkhwomen tend to
stick in trades for a really long time and | dokitow why. | don’t
know if there’s been studies done one way or theravhy they don't.
But, | would suggest it would be something like lniee it's really
physically demanding and women'’s bodies just areut'tout for all
that physical work. They'll wear down. Like youdain older trade
guy and some of them are humped over. So | doow kinit's the
physical aspect of it or what it is.

The strain on the body caused by heavy lifting, tvbeit be sledgehammers or bags
of housekeeping linens, was described as diffié8bmetimes my shoulder hurts,
but they have, they trained us on how to do préfigng. Instead of bending over
and then lifting something, you're supposed to beitt your legs and lift with

your legs. So | didn’'t know that before.”

Similarly, another woman spoke of the physicalistod her work in addition to
environmental health-related issues she believaad ftom living in the camp.

In one mine, [l had a lot of] physical strain. Hellee had some throat
issues. | had a laryngoscope done in the last yidast my voice for a
whole year. | don't believe it's the uranium or tmdl. | believe it's our
old, dry camp. | would just wake up with [no voicgb I've had
laryngoscopes, and | just believe it's just the koynidity of the whole
atmosphere up here. You know, we’re so far north.

There are also workplace injuries that have to db unforeseen circumstances
and/or human error.

| got into an accident in the packaging plant wherg hands were

crushed. It was on New Year's day. We were eidi® fehind to meet
our quota so whatever was going into our load-dat bwas packing. |
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was about on the last drum and the foreman walksuhg he said to
me, ‘what drum is that?’ | said, ‘number seventisat was the last
drum. | was done. Like you put a lid on the drunth&y’re coming out
from where they get filled like it’s all automatilers. So | put a lid
on it and | push these two buttons and the lidpzane down. But it
used to just slam right down, like it wouldn’t cod@vn nice and slow.
So | was just holding the lid in place while younetting the ring
around it. And you want to tighten the ring withangun. Then you
take the drum and you push it onto the scale, had you print it out
and push it through. So anyway, the guy walks bgid ‘it's number
seven’, | says, ‘seventh drum’. | guess he gods tige control room in
a totally other area and tells the operator thevegb down to the motor
control central room, that’s where we do our majog-outs, to take
the electrician with them. There happened to belaatrician in the
area to lock-out the main power to the plant wheras packing where
I was filling these drums. And | was just finishpedting the ring
around the drum, | tightened it, pushed the butttms lid-press came
up. | went to put my hands back down on the drupush it to the
scale, and that thing just came down. And I'm dienpghobic so the
first thing | tried to do was get my mask off, ihiananaged to, on the
drum. | got my hard hat off. And it's a good ththgt day they had
brought a girl there for me to train cause othemvisalways work there
by myself and | started yelling and she come rumoint that room and
| looked at the printers and everything and | kmaylt away what
happened. | said, ‘run next door’. | said, ‘someyscswitched the
main breaker off in here’. So she ran there anés$wrobably stuck
fifteen minutes from the time the operator wentrdtvere to lock-out
the equipment, the electrician put his personaklon, cause he’s the
one that’s going to be doing the work, and theneleetrician took off.
Nobody knew where he was. So they had to lookifarlthad to get
medi-vac’ed out of here on ambulance.

One injury was described as a “burn from a hottgwid without lost work time.
Another participant had sustained a past foot ynyunile working in the mill.

That was quite a while back in the mill. [Somethiwgs overflowing,

it was plugged. | had to go walk there and unplud\nd as | was
coming down | accidentally like one of the rungslipped my foot and
I hit that cement floor. | didn't fall. It's jushat | hit [my foot] hard on
that cement floor and my heel got hurt. So | wasgusrutches for a
while. | was limping.

Finally in the case of one participant, a physeam revealed that her health had
declined since she joined the mining industry.én dpinion, this deterioration was
due in large part to the sedentary nature of henirdtrative position coupled with
long hours associated with shift work, camp lifel @oor nutrition. These multiple
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and contributing factors have resulted in her iligitio take care of her nutritional
and fitness needs.

| work with a nutritionist back home because myrhaad liver were
doing things that just weren'’t real. And it's shoinmy charts here.
My heart cholesterol — triglycerides — has pracligaoubled, if not
tripled, in years that I've been here. If you ladkwhen | came here, to
just the last one we had, that really scared mel ia like wow! |
never even realized that that was going on.

A lot of the office people, we sit for eleven hoiiau go to eat, you go
to your room, you're sitting again. So unless yakait a part of your
life, you can really injure your body here. And ttodt we're injured,
physically injured, we’re injuring like our heartand our livers, and
our kidneys. | could people easily being diabb#ce just because of
all the stuff that is around here.

But the biggest scare was when | had to start aKike I'm [under
forty years old], to start taking pills and carngmills as if I'm an old
person. This is unreal like!

She went on to comment about the eating habitotamust assume when doing
shift work in an isolated location and being deparicon industry for making good
nutritional options available to employees.

The only thing about this place is it's very haodhaintain a healthy
lifestyle when the suppers are so late at nighat Tvas hard to adjust
your body to. | [found] | was getting all sick lzse | wasn'’t eating. |
would skip breakfast because there’s no way I'nmgadt four-thirty,
five o’clock [in the morning]. So | would just skipeakfast and then |
would eat at [lunch] and sometimes | would havepgupdepending on
how | felt. And so | felt my body was telling ny@u need to start
looking after yourself.’

You can see in a lot of people. Like, there’s spewple who have
started here and can see the difference in thailidx) because your
food is cooked and it's sometimes not always tladttnechoices and
there’s always snacks. Everywhere you go theresrg going to find

a snack in this whole entire site. So it's easgdbinto that always
eating and not eating properly routine. | do beédtat there should be
more health choices, like say like a Booster Jbae You know, things
where we can, if we choose to be healthy, we cdrebkthy. We don't
always have to have the deep-fried fish you know.

They need to look more at the way they’re cooKiihat's the only
thing that | say. Because | mean, for many years;tdjet me wrong, |
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was eating the full plate of meals or whatever. Aod that I've
started to change my lifestyle it's kind of likauyook at the food and
go, ‘| can’t believe we put that in our mouths. $dy at least 40% of
that food is deep-fried. And the people like mesét at my desk for
eleven hours a day and every time | went to egour kitchen, you're
going to give me oiled cooked food? Like you're kiling me. You
know nobody really promotes the health of the pebpre. But | mean
the guys out there working, like the operatorsytge up and down the
stairs fifty times a day, so they could eat thadfd mean, it's not
healthiest choice but they need to find an equidrizze.

So then | talked with a nutritionist and that's whee found is, those
huge periods of not eating and always eating fétad's cooked in oil.
They also could find different options to giveiks,llet, allow us to
choose what we want to eat. Make the vegetablks.the vegetables
are only out at lunch and supper. Make them avéglali day long so
that we could make that choice. If | want to goagahstry or have
myself a bowl of cucumbers, like, don’t always makee sweet, ugly
stuff sitting out there?

Work-Related Stress

All of the women indicated that they had experiehsgess or anxiety in one form
or another related to their work and/or personaki@ships with colleagues. For
some, as shown in earlier sections of this repast,entering the industry was
stressful in and of itself. Women talked aboutltreliness associated with leaving
home and family, the shyness related to breakitmgamew “family” away from
home, and the forging of new and ever-changingiogighips with crew mates.

[At first it was] very stressful. No sleep, no egtiyou know, like you
just get consumed by everything going on around you know? And
plus you're away from home. | know people herexfrmme. You see a
familiar face in a crowd of strangers, even thoygl’'ve never talked
to that person in your whole life, automaticallgytre your friend. And
these people | work with, not every one of theapde pie but they're
still my family.

One of the women explained how she was trying gglgia difficult home and
family situation with doing her job properly. Eveatly this landed her in a deep
depression.

My mind was elsewhere all the time. My mind wasoate and at
work. | guess you could have said | was depredseine out of it |
was so happy when | just came out, it was so Hatdn’t blame people
when they kill themselves. | don’t blame them bseat’s hard.
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| didn’t say anything. | just kept to myself. Amell there’s a couple of
things that happened to me too because | was busynind was
elsewhere. So | recommend people, like when yoe tmmork, | hope
they think about their work and not anything elsb@me.

Some of the women referred to the mine as a “soaatimunity” which involves its
fair share of internal gossip and inter-personétips. For one woman, gossip
leaves her unable to trust her co-workers.

It's so funny. Like | said | know the ones thaah d¢rust, whenever | can.
And there’s people here that I'll sit down with asaly ‘Ah man, like this
or that happened today’. Or ‘I'm so sick of thigsgé’. An hour later,
everybody knows. That's how it is like the whotghkschool thing. It's
like ‘As the Mill Turns’. Like why do we have tottiat? We're all here
for the same thing. | mean we all want to do olrgmd everything.

She went on to add that is relieving to speak tipfgeoutside of the industry as the
stress related to gossip is not a concern, “It@dgjeo talk] to someone not in
industry, not knowing, or being here.”

In the case of three women, they described howraming or changing positions,
which involved taking on new responsibilities, deghstress for them. This was not
because they were incapable of taking on new aigale but because they wanted
to do their jobs well. They also described unfoeesend overlapping
responsibilities that came with new positions.

This job got me stressed out when | first starteckloise it was new and |
wasn't sure if | was doing the right thing and tiht. From time to time, |
think every job’s got it, maybe you're getting akdhat you don’t
necessarily like. It's something that you reallyndavant to do because
it's an ugly job, but somebody’s got to do it, ar'slyour turn to do it. But
it's not anything | can’t handle. You get comfoltaatwith what you're
doing and you’re more confident. When you startetbing new, it's
always, ‘oh | wonder if | can this, you know. | ledfm doing a good job’.
And there’s always the unknown.

*

| knew that | was going to be stressed when | thiskposition. The
communication part is the hardest, even though evalktogether in [a]
meeting, a lot of the time, the guys won't say leingtuntil after. They’ll
come to me personally, quietly, tell me what’s bdtig them. My position
could [also] be as a mediator too. Like listenimgtheir issues and what
they’re having trouble with and what they’re fegliand stuff. Because
I’'m dealing with nine men and | have a day shiéverand | have a night
shift crew and then we have crew shifts and oneevitile it is stressful.
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For one woman, at the same time as she moved mavgosition, she found it
anxiety provoking to see her previous job not beloge to the same standards she
practiced.

At the very start, when | first started in thigpdetment, | used to be so
stressed out. I'd stress myself out over stuff edl®ew so much about
what my job was [then] and now [in my new positidailit still, I'm still
out in the plant and | see this, | see that andkhihis shouldn’t be like
this’ and | used to tell [a friend] and | don’t kmohow many times it took
her to tell me, ‘you’re no longer [in that old p@isn]. There’s people that
do that work out there now. If they don’t give &,stis not for you to
worry about.’

There is also stress related to current worklo@tieEas the first quote shows, one
woman found herself overwhelmed to stay on topesfrhultiple responsibilities, or
as the second shows, another woman was underwhélyrtbe challenges of her
position.

Oh! | feel stress. More stress in that we're sodat@and there’s so many
things that it's sometimes very hard to juggle,chhis why | stay later
some nights. Because I'm a type of person, | dik&tleaving my things,
like ‘I'll get to that later’, you know? There asmme things that have to
carry on and will carry on, but the little things.ndthose sometimes will
get to me and will stress me out because it's i@y do | fit fifty things
into two hours?’

*

In this job, | work a twelve hour day. I'm busy tveehours a day but
there’s moments when you can think. And I'm noinggihat the guys that
I work with, who have been here | don’t know howyngears, that they
haven't accomplished anything in their lives, thatts their own life. But
this is mine and maybe | wanted something moreeong bigger?

Simply being in a male-dominated industry was sftdgor some of the women. As
the section on sexual harassment clearly showedider of them had personally
witnessed acts of humiliation and intimidation bglenco-workers. Some chose not
to eat in common spaces, or eat at all. Othershtobd they had difficulty sleeping.
Amongst this particular group of women, none ofhthead left the workforce as a
result of these actions. One participant, althoum¥ing gone through successive
and stressful experiences of sexual harassmetgdst#f that stuff were to happen
to me today, the strong woman that I am now, | @olilshed a tear. Would not
have cried once, over any of that stuff. But it eate what | am. It made me this
strong woman, | believe that.”
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Part 3: Discussion and Concluding Remarks

Two exploratory studies have now been completeB\MHCE. In total, seventeen
First Nations and Métis women patrticipated fromoasrnorthern Manitoba and
Saskatchewan. The women ranged from their earlytie®through to their sixties.
They held a variety of educational backgrounddusiiag those who had not
completed high school to several who had gone dortoal post-secondary
education.

The participants in both studies were working, tadked or were training for
positions in resource extractive industries. Allt bne, of the women had been
affiliated with mining or hydro employment or traig. The women held a variety
of positions within these fields including adminddgion, underground operators,
mill processors, equipment operators, housekeepeosdinators, trainers and
mining trainees.

While this is still a small sampling of Aboriginabmen working in resource
extraction in Canada, there are some conclusiaisae can glean from their
narratives.

In both provinces, Aboriginal women find their wiao the industry primarily
through family and community connections. Womemeagdso drawn towards this
sector because they were interested in the physhedlenge afforded by non-
traditional occupations and because of financiegimives. A noted difference to
recruitment was that for those living in Manitobath training and industry were
located close to home. This was not the case dfaSag®wan where the mine is
located far from home and requires an air commute.

All of the women had received training for their@oyment with the industry,
although this ranged from direct observation of ene@asoned co-workers to

structured trades training offered by industrylwough Aboriginal community
programming. Women in both studies felt that tbeyld have benefitted from
additional orientation to the industry and co-waske

For many of the women, industry is one of the mamnomic players and
employers within their regions. The majority inatied that their employment had
led to increased self-sufficiency and independealtikough not all were satisfied
with their income or voiced difficulty with moneyanagement skills. That said,
and despite being employed by their respective ameg, there were
environmental, health concerns voiced. As welleast half of them would
recommend this field to other Aboriginal women baine expressed caution around
related to family considerations and issues reltiesxual harassment within the
workforce.
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As already stated, a notable difference betweepithénces was industry location.
For those in Manitoba, ground travel was the prinmaode of daily commuting.
Many did not have to commute at all. The womenaskatchewan on the other
hand all commuted weekly by air transportation ptest by industry. That the
women in Manitoba returned home every day is juxsep to the week-on, week-
off shift working arrangements in Saskatchewanh&gs the greatest difference
between the studies was the issue of childcarewtmen in Manitoba stated that
their participation in this sector is limited duwethe lack of organized childcare
options available to them. That said, because rbieyned home after each day or
night shift, they were able to work if they hadaghwork of parents, friends,
daycare and schools to support them. The wom&askatchewan, on the other
hand, expressed that they would not even considekimg in the sector if they had
babies or small children, regardless of childcavergthe week on, week off work
required.

Geography and work hours also dictated anotheemdifice between the provinces.
While only one woman from the Manitoba cohort livach camp, all of the women
in Saskatchewan did. While most of the women wsatisfied with women
designated spaces, there was room for improvemesdth provinces.

Underground port-a-potties for women and time s&teafor women only in the
work-out rooms and gyms were strongly suggested.Wémen in Saskatchewan
also wanted to see renovations made to refleatdmeen’s wings of camps, like the
dismantling of urinals in their bathrooms.

Across the board, all of the women were working imale-dominated environment.
Within the sector, the women perceived that the bedieve that women are taking
away the jobs from them; that women can’t do a m@l); and that the females
workers need to work extra hard to prove themselWghile not always reporting
incidents of harassment, none of the women shiey dmem taking their rightful
place in non-traditional jobs. There are ongoiogert and overt threats and sexual
harassment in the workplace however measured,dmgpolicies related to
respectful workplace, may assist in challengingé¢he

Many of the seventeen women had experienced a \eadmnjury. These were
common not only amongst the women workers in taditional jobs but also
amongst those in administrative and housekeepisiigos. Women also
expressed stress and anxiety on the job relatdgbtiack of social supports (like
childcare); workplace culture which favours menrovemen; ongoing sexual
harassment and intimidation; workload and respditgls; and fatigue, physical
and mental distress related to shift work.
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Recommendations

To facilitate Aboriginal women’s continued and giog/employment in mining in
Northern Saskatchewan, a number of recommendati@ves been drawn up. These
recommendations focus on breaking down the persigender-based barriers that
challenge Aboriginal women from fully benefitingofn northern industrial
development. While some of these recommendatiarisda tapping into already
existing, top-down industry policies, others colbdmore localized and bottom-up
and would include more in depth conversations witloriginal women employees
for local response.

Training and Employment

» Diversify the training and employment opportunities Aboriginal women
across the sector, in both traditional and nonHiadhl jobs.

* Promote Aboriginal women role models in diverse Eyiment positions.
Shift Work

* Recognize Aboriginal women’s multiple roles as neo#h) caregivers and
employees and assist them with meeting the chakogjuggling childcare and
dependent care with shift work.

Camp Life
» Provide up-to-date, safe and healthy living andkivay spaces for all
employees.

* Make around the clock healthy food options avaddbl shift workers.

» Ensure that women designated spaces extend begomitaries to include
exercise and activity facilities.

» Institute women-specific recreational and arts-dassivities for off-hour shift
workers.

Work Culture

« Challenge the male-dominated work culture by hirnmgre women and
Aboriginal women in supervisorial and manageriaipons.

» Develop and implement zero tolerance policies éxusl harassment and
intimidation in training, employment and camp life.
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Workplace Injury Prevention

* Recognize and develop targeted strategies to leéksativersity of shift work-
related injuries and stressors across the sentduding mental, physical and
emotional health.

» Provide on-site health promotion workers, includingounsellor and
nutritionist.
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Appendix I: Aboriginal Women and Extractive
Industries

INTERVIEW GUIDE

Demographic I nfor mation

Can you tell me how old you are right now?

How do you identify yourself as an Aboriginal wor?an
What is the highest level of education you have metad?

What is your current employment status?

a0 DD

What is your main source of income right now?
6. What is your approximate yearly household income?
Questionsreferring to extractive industry employment
7. How did you become aware of employment in the itg@s
8. What were your reasons for entering the mining stig@®
9. Were you required to take a training program beérering the workforce?
10.Did you receive training? By whom and for how long?
11.Can you speak about your training experience?
12.Did you think you received enough training to erker mining industry?
13. What were your first impressions of working withire mining industry?
14.What position do you hold in the industry you wark

15.Did you have access to support services in making ransition to this
career?

16. Do you think that the resource industries have teagteater economic
development within your region/community?

17.Has your perception of the industry changed asualtref working there?

18.Would you recommend a career within this industrpther Aboriginal
women?

19. What other services would you like the companidsatee in supporting
Aboriginal women workers?

20.Could you identify how your life has changed assutt of working for the
mining industry?
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Housing
21.What is your current housing situation?
22.Are you currently living on your own or with a paet?
23.Do you have any dependents currently living in yleomsehold?

24.Did you need to move for your job in the mining/hydéhdustry? If so, how
difficult was it to find a new home?

25.Has your employment changed your housing costs?
26.Do you live in a camp for employees?
Childcare
27.Are you doing shift work?
28.What are your hours and work schedule?
29.Do you require childcare?
30.Do you have access to quality/subsidized childcare?

31.If you are not using a childcare centre, who hgtps most with the
children?

32.How often would you say you see your children algsdf work?
33.Do you feel that you are missing out on anythinthwheir lives?
34.Have they said anything to you about your work?

35.Do you feel that your employer would understangbiii needed to take time
off for family-related issues, like sickness, sch@dated activities etc.?

Women-centered Social Supports

36.Do you see the industry as a male-dominated wock@&Vhat are your
thoughts of working within this environment?

37.Have you been welcomed within the industry?

38. Are there spaces within the workplace designateavéomen (i.e. change
rooms/ showers/camps etc?)

39.Do you think that the industry needs to have womesignated spaces?

40.Have you ever experienced workplace harassmehéerditom
supervisors/co-workers? Have you seen other womeundh situations? If
so, was there any remediation?

41.In your opinion, are women and men are treate@difftly within the
workplace? What about Aboriginal and non-Aborigimarkers/men and
women?

42.Are there many other women and Aboriginal wometheéworkforce? What
positions do they hold?
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Health and Safety

43. Are you aware of any health-specific problems ti@at come about through
working within mining/hydro?

44.Can you tell me about your diet when you are inctuap?
45.Do you have access to nutritious food?

46.How would you explain life in the camp?

47.Are alcohol and drugs readily available?

48.Have you used alcohol and drugs while living in thenp?
49.How does your life change when you go back home?
50.Does your work situation cause you stress or ayiXiet
51.Have you ever had an accident or injury while i Workplace?

52.Are there any services in the workplace to helpwah stress/anxiety?

ncome
53.What was your economic situation before you woriketthe industry?
54.How has this changed as a result of working forcthmpany?
55.How do you feel about your income?
56.What was it like to receive your first paycheck?
57.Does your income allow you to cover all of youlddnd expenses?
58.Have there been unforeseen expenses?
59.Has your income positively affected your life aadily? How?

60. Were there any negative effects of having an irsgéancome? What were
they?
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Thank you for taking the time to talk with me about your own experiences with
working in the resource extraction field. Your assistance in this project is
greatly appr eciated.

Please detach this mailing address stub and plade the appropriately marked
envelope, when completed.

Yes, | would like to receive a copy of tidoriginal Women and Resourge
Extractive Industrieseport, when completed.

Name:

Mailing
Address:
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